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Executive Summary

This report explores how language and access

to resources related to or intended for LGBTQ
users on federal government websites has
changed since President

inauguration.

Language shifts:

In the aggregate, there have been
significant but uneven shifts toward more
inclusive identity language on federal

webpages

Our analysis of almost 150 federal
government webpages on LGBT®lated
topics, all of which were created before
President Trump took office and continue to

be live on the web, reveals that, under the
Trump administration federal government
webpages addressing LGB H@lated topics

use the terms ogender 6
more and the ter ms

However, there is considerable variation
between departments and within departments

(Chapter 1).

HHS.gov appears to have shifted away
from identity language but toward

oreligious freedomé6 |

Our analysis of 1,875 HHS.gov webpages on
all topics for LGBT@elated terms, showed

that LGBT@elated terms are used less often
under the Trump administration with a 25%
reduction in the use of

aTaompbe&duction in the

t he -hased of
organi zat
oconsci en

By contrast,
and community
freedom, 6 and

increased markedly Chapter J).

Changing access to resources:

When we concentrate on individual examples
of changes to LGBT¢klated content on
federal agency websites, the Web Integrity

Project identified two key trends:

1. The removal of access to resources about
discrimination protections and

a nP&e"egtiP’l* SRPEYYE Graspegder

0osexbo6 'rfdigi ugls_

2. The removal of resources containing
LGBTQ communityspecific information

anguage




Significant unreported changes
include:

The Department of Labor scrubbed
references to existing executive order
adding o0gender identi
class

The Department of Labor
Contract Compliance Programs altered an FAQ
page on sexual orientation and gender identity

to remove references to Executive Order

13672. The EO was issued in 2014 around

the same time as EO 13673, which was

rescinded by the Trump administration in

2017. EO 13672 is still in force £DOL-2 ).

The Department of Health and Human
Services appeared to downgrade LGBT

data improvement goal

Two pages on Healthpeople.gov, the website

of an interagencsgienceni t i
based, 10year national objectives for
improving the health of all Americans 6
altered to reduce LGBTommunity data
coverage goals. Without notice or annotation
as was done for past revisions, the 2020
coverage target for t
territories and the District of Columbia that
include questions on sexual orientation and
gender identity in the Behavioral Risk Factor
Surveillance
reduced from o0Total <cov

percent | mpHH88).ement 6 (

wer e

h e

System (BRE %

The Department of Housing and Urban

P%y%oprgeglt rebnpw(e;dt FglrchLEIHg Act

content

Jrs Oftoe G Fall dousin ang el ¢ 4 |
pportunity moved and reorganized its
webpage on the LGBT community and fair
housing. In the process, they removed a
graphic affirming HUDOGS
ending housing discrimination against LGBT
people and their families, an explanation
about how the Fair Housing Act applies to
LGBT populations, text affirming that
discrimination based on HIV status is illegal,
and links to resources including the final rule
on equal access to housing for LGBT@HUD

2)

The Centers for Dlsease Control and
Bl V% nit"idgd n oVed t
from webpage on LGBT youth, replacing it

with oLGBO

h

As part of this change, the agency removed
staiistics [Rigting spe |ffcall)ét9 tg;ugsgegder
respondents, updated statistics relating to
LGB from the 2015 Youth Risk Behavior
Surveys (YRBS), and added a notice that

Bobfjﬁk Y9 ol g sYRES
gupsg sreparding tragsg ebor
stlonlng queer
for WhICh data are publicly available, does
include data on transgender status, as do

several other surveysfHHS9).

yout



https://web.archive.org/web/20191108200846/https:/www.healthypeople.gov/2020/About-Healthy-People
https://web.archive.org/web/20191108200846/https:/www.healthypeople.gov/2020/About-Healthy-People
https://web.archive.org/web/20191108200846/https:/www.healthypeople.gov/2020/About-Healthy-People

Introduction:

Since President
ministration has made numerous formal policy
changes, as well as informal policy announce-
ments, that affect the rights and lives of lesbian,
gay, bisexual, transgender, and questioning
(LGBTQ) Americans.

In our regular weekly monitoring work, the Web
Integrity Project frequently encounters LGBTQ
related changes on federal websites. One of our
chief tasks is to assess whether each change
reflects what is required by a formally an-
nounced policy or change. For those significant
changes that do not reflect formal policy, we
document and investigate the changes, contact
the respective agency, and reach out to nongov-
ernmental and academic experts to gain more

perspective.

Our goals are to ensure the public is aware of
the changes that are happening on websites
and agencies are held accountable when they
unduly alter or remove access to information
that the public relies upon and which can seri-
ously affect the rights and opportunities of
Americans.

In this report, we present the fruits of almost two
years of tracking and assessing LGB¥€lated
changes, supplemented with quantitative term
analysis techniques, to reveal how LGBTQ
related language and content on the federal

web has changed since January 20, 2017.

Tr ump dRolicynchanges untder ehe. Trumpad-a d -

ministration

Since President Trump took office, formal poli-
cies that affect the LGBTQ populations have
shifted in at least three key ways:

1. Anincreased emphasis on religious free-
dom, which may result in the denial of ser-

vices and opportunities to LGBTQ people

Under the Trump administration, agencies have
increased the emphasis on protecting religious

freedom over protecting gender minority rights.

For example, the Department of Health and Hu-
man Services (HHS) issued the so called
oconsciencerule 6 whi ch woul d
health care providers to refuse to perform proce-
dures, including gender reassignment surgery, if
they objected on religious or moral grounds. Due
to go into effect on November 22, 2019, it was
struck downby the federal courts in early No-
vember.

have

HHS also established aConscience and Reli-
gious Freedom Divisiohin its Office of Civil
Rights. In a similar vein, the Department of Jus-
tice establishedthe Religious Liberty Task
Force.

In Chapter 1, we explore how language has
changed on LGBT@elated webpages and how
LGBTQ®and religious freedomrelated language

has changed on HHSG6s mai

(]
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https://www.hhs.gov/sites/default/files/final-conscience-rule.pdf
https://www.modernhealthcare.com/law-regulation/trumps-religious-conscience-rule-providers-gets-blocked-nationally
https://www.hhs.gov/about/news/2018/01/18/hhs-ocr-announces-new-conscience-and-religious-freedom-division.html
https://www.hhs.gov/about/news/2018/01/18/hhs-ocr-announces-new-conscience-and-religious-freedom-division.html
https://www.justice.gov/crt/religious-freedom-focus-volume-76-september2018#taskforce

2. Areversal of Obamaera extensions of anti  veillance System first asked about gender iden-
discrimination law to gender identity, af- tity in 2014.
fecting primarily transgender populations
Under the Trump administration, improving data
Numerous agencies have issued new policies or collection on LGBTQ people has been deempha-
rules that seek to reverse the expansion of the sized and rolled back. In March 2017, HHS an-
concept of sex discrimination to include, in par- nounced thatthe SOGI guestions would not be
ticular, gender identity. includedin the 2017 National Survey of Older
Americans Act Participants and abandoned
For example, the departments of Education and plans to include SOGI questions in another Ad-

Justice,in a joint letter, rescindedObamaera ministration on Aging survey, the Annual Pro-
guidancet hat protected t r agres Ferfarmance Reporifal Genterssf@ Inde-
use of bathrooms and locker rooms of their pendent Living. These decisions werdtimately
choice. Similarly, HHS hagroposed a ruleto reversedin the face of widespread opposition.

overturn Obamaera healthcare protections

based on gender identity. The Department of  Other proposed or announced rollbacks in-
Housing and Urban Development (HUDxo- clude:

posed a ruleto overturn anotherObamaera

rule that required shelters receiving HUD fund-  q  In March 2017, the Census Bureauetract-

ing to provide equal access to shelters regard- ed a proposal to collect information on LGBT
|l ess of oneds gender i deeopleintle.American Community Survey,

the nati ond sandther20P@ s t SUTr VE
In Chapter 2, we document how resources relat- Census.

ing to discrimination protections, especially for
transgender people, have been removed from ¢ |, April 2018, the Bureau of Justice Statis-

the federal web under the Trump administra- tics proposedremoving questions regarding
tion. sexual orientation from the National Crime

Victimization Survey (NCVS) for 1énd 17-
3. Arollback of efforts to extend data cover- year old respondents.

age to LGBTQ populations.
1 In April 2019, HHS issued aroposed rule

One of the chief barriers to effective policies to eliminate sexual orientation data collec-
around LGBTQ people is a lack of population tion from the Adoption and Foster Care Anal-
data that can help inform policiesAccording to ysis & Reporting System. If finalized, the rule
a report by Fenway Healtithe Obama admin- would replace a rule HHS issueth the final
istration placed considerable emphasis on re- month of the Obama administration expand-
ducing this barrier, encouraging the addition of ing data collection to include foster care

0SOGI 6 (sexual orientat iy&t’hseﬁu‘&l%rier&a‘%idh.der identity)
questions on federally mandated or funded pop-

ulation surveys. During the Obama administra- |, chapter 2, we document three instances in

t!on,_the number of surveys asklng_SOG| ques-  which pages about LGBTQ data collection have

tion mcr_ease_d, especially for questions about  peen altered, revealing an unannounced policy

gender identity or transgender status _ change scaling back targets for LGBTQ data cov-
(increasing from one before 2009 to seven in erage improvements, and the removal and lack

2016). ForexampleHHS 6 s Admi ni s (Sf {Jpaattiﬂg BfTGB%@ e
Aging began asking about sexual orientation in

its National Survey of Older Americans Act in
2015 and the CDC6s Behavior al Ri sk Factor Sur -

(]



https://assets.documentcloud.org/documents/3473548/GG-DOJ-16-273.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-201605-title-ix-transgender.pdf
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-201605-title-ix-transgender.pdf
https://www.federalregister.gov/documents/2019/06/14/2019-11512/nondiscrimination-in-health-and-health-education-programs-or-activities
https://www.reginfo.gov/public/do/eAgendaViewRule?pubId=201904&RIN=2506-AC53
https://www.reginfo.gov/public/do/eAgendaViewRule?pubId=201904&RIN=2506-AC53
https://www.federalregister.gov/documents/2016/09/21/2016-22589/equal-access-in-accordance-with-an-individuals-gender-identity-in-community-planning-and-development
https://www.federalregister.gov/documents/2016/09/21/2016-22589/equal-access-in-accordance-with-an-individuals-gender-identity-in-community-planning-and-development
https://fenwayhealth.org/wp-content/uploads/The-Fenway-Institute-Trump-Pence-Administration-One-Year-Report.pdf
https://nces.ed.gov/FCSM/pdf/buda5.pdf
https://nces.ed.gov/FCSM/pdf/buda5.pdf
https://www.nbcnews.com/feature/nbc-out/trump-administration-removes-lgbtq-questions-elderly-survey-n735741
https://www.nbcnews.com/feature/nbc-out/trump-administration-removes-lgbtq-questions-elderly-survey-n735741
https://books.google.com/books?id=UHGlDwAAQBAJ&pg=PT24&lpg=PT24&dq=Annual+Program+Performance+Report+for+Centers+for+Independent+Living+sogi+questions&source=bl&ots=iph-t9Rlkr&sig=ACfU3U2Hf_yC9MSUDQ5zS9t6c9CVOwIm-g&hl=en&sa=X&ved=2ahUKEwiVy4H9qtvlAhUEqlkKHWZY
https://books.google.com/books?id=UHGlDwAAQBAJ&pg=PT24&lpg=PT24&dq=Annual+Program+Performance+Report+for+Centers+for+Independent+Living+sogi+questions&source=bl&ots=iph-t9Rlkr&sig=ACfU3U2Hf_yC9MSUDQ5zS9t6c9CVOwIm-g&hl=en&sa=X&ved=2ahUKEwiVy4H9qtvlAhUEqlkKHWZY
https://www.census.gov/newsroom/blogs/director/2017/03/planned_subjects_2020.html
https://www.census.gov/newsroom/blogs/director/2017/03/planned_subjects_2020.html
https://www.npr.org/2018/09/20/649752485/trump-officials-did-not-want-census-survey-to-ask-about-sexual-orientation
https://www.federalregister.gov/documents/2018/04/11/2018-07448/agency-information-collection-activities-proposed-ecollection-ecomments-requested-revision-of-a#further-info
https://www.govinfo.gov/content/pkg/FR-2019-04-19/pdf/2019-07827.pdf
https://www.washingtonblade.com/2019/04/19/lgbt-groups-hhs-clash-over-asking-youth-in-foster-care-about-sexual-orientation/
https://www.washingtonblade.com/2019/04/19/lgbt-groups-hhs-clash-over-asking-youth-in-foster-care-about-sexual-orientation/

Report overview vices apparently reducing its LGBT data cov-
erage goal #HHSS8);

In Chapter 1, we explore how the use of LGB8Q .

related language (and, in the case of HHS.gov, Thle Depatrtment c.’f ch__)u_sw']_'g an_d Ufe;n —

religious freedomrelated language) has changed velopment removing Fair Housing Act con-

since President Trumpods t‘?”#%uﬁj—%za;rat ion.
1 The Centers for Disease Control and Preven-

We first examine a set of 142 LGBT@lated tion removing the term 0LC
webpages, maintained by a wide range of de- transgender suicide statistics from a

partments and agencies (including the Depart- webpage ¢HHS9).

ment of Defense, Centers for Disease Control ] ) ]

and Prevention, State Department, National Each change discussed in Chapter 2 is docu-

Parks Service, National Institutes of Health, and Mented in detail in theTechnical Documentation
Department of Justice) using term analysis and Section in the Appendix, followed by a detailed
captures from the | nt eMsghgdologysection degeabing thegpegificar ¢ k
Machine, to assess how frequently key LGBTQ tions and limitations of our analysis.

related terms are used today relative to before

January 20, 2017.

We then dive deeper, showing divergent trends
in the Department of Health and Human Ser-
vices, Department of Veterans Affairs, Depart-
ment of Justice, and the Department of the Inte-

rior.

| €hapt,erwanplementthe aggregate
analysis of LGBT@elated language trends with
detailed examples of changed, removed and
added LGBTQ content. These changes tend to
fall into three categories. The first one is the re-
moval of resources that provide guidance or in-
formation about discrimination protections, es-
pecially for the protection of transgender people,
The second category is the removal of resources
that are intended to be used by members of the
LGBTQ community and which contain community
-specific information about government pro-
grams, health, and other issues. The third cate-
gory of changes seems to reflect reduced effort
on updating LGBTQ statistics and expanding da-
ta coverage for LGBTQ individuals.

Among the almost twenty changes documented
in Chapter 2, several are relatively significant,

and previously unreported, including:

1 The Department of Labor scrubbing refer-
ences to an existing executive order adding
o0gender identity@DbD@s a protected class (

2),

1 The Department of Health and Human Ser-

(]
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1. Broad trends in language use

Under the Trump administration, federal changed since Presiden
government webpages on LGBT@lated we performed a term analysis on all the federal
topics use: webpages covering LGBTQ topics that we could

identify, so long as they were first published e -

t Tru

1T the term ogendero mpgee aatthe g8 @MP administration
less. d a Wsing a program adapted fronrt DGl 6 s CTRL
. ., . . FE scripts we examined the use of LGBF@lated
T the terms oHIV, 06 0t fa, &glﬁzrﬂé{&f elat@d federal government
cgender minority, o g, hsFaSibrdIft'sdurced from the
more. National Institutes of Health, the National LGBT
1 the terms O0LGBT, 6 o Healhjkdugafop Centgrgagdithe National Acad-
obi sexual 6, oqueer ¢°emes g aegces 1dig listingledesdepms such .
OLGBTQ6 Il ess as 0o0LGBTQ, 06 o0gender 6 and ot
as terms that could be considered less inclusive
oridentityor i ented | i ke OLGBT, 6 0O
and otranssexual . Tae full
ble A.2
The language used to describe LGBTQ popula-
tions or issues, especWaidehtifiedpabes bysearehingthe usaggevn d er 0
and o0sex, 6 can be bothseamdclknengiuse aomd eieghkrtal key
ing. For example, in September of 2018,theDe- 0 LGBT 6, oOtransgender 6, ogay
partment of State moved and altered webpages 0 bi sexual 6 and oOoqueer, 6 and
relating to gender designation on passportsto  local government webpages, pages that had
replace the term 0ge n dReeen@dded ot rémoved sngedanaary @0, 2007, a d d

the outdat ed t g3tam-1)0As e X and fages that were (ot fully or regularly cap-

explained in theDaily Beastthe changes onthe turedbythel nt er net Ar chi veds Way

website did not reflect a changed policgnd chine. Because our analysis excludes pages re-

transgender peopl e c ouraledand adddd dugirg the Trume adinikistra-or 0 F 6

marker on their passport changed without sur- tion,any observed change in

ter ms

gery. Instead, the changes were semantic,cand page removals or additions but

according to Mara Keisling, executive directorof t e nt on e x iMost ofithg pagesgdesti-
the National Center for Transgender Equality,  fied were webpages for agencies, offices, and
appear e desined tdfrgghteén, confuse,  initiatives that are part of the Department of
and keep transgender people from exercising ~ Health and Human Services. See théethodolo-

their full rights under the current policy gysection for detailed information.

To investigate whether the language used by the \y/a found that on 81 (57%) of the 142 pages

federal government when presenting information analyzed, LGBT@lated terms had been altered
on LGBTQelated issues had systematically since the beginning of the Trump administration,

(]

1
(


https://www.thedailybeast.com/trump-state-department-just-made-an-ominous-passport-change-for-transgender-americans
https://www.thedailybeast.com/trump-state-department-just-made-an-ominous-passport-change-for-transgender-americans
https://transequality.org/press/releases/state-department-alters-passport-gender-marker-website
https://transequality.org/press/releases/state-department-alters-passport-gender-marker-website
https://transequality.org/press/releases/state-department-alters-passport-gender-marker-website
https://github.com/ericnost/EDGI
https://github.com/ericnost/EDGI
https://web.archive.org/
https://web.archive.org/
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with a total of 601 terms removed or substitut-
ed and 655 terms added. On a few pages, a
large number LGBT@elated terms were added
or removed. F bGBT ¥oxta Rep |
sourcesd page on the Cent
trol and Prevention (CDC) website wagpdated

to include descriptions of each resource listed
on the page, adding 61 additional LGBTFQ
related terms to the page. Similarly, the
OFrequently Asked Questions EO 13672 Final
Rule6 page on the Depart
site waschanged by the end of the first weekf
the Trump administration, which removed many
LGBTQelated terms. Today, the page uses
LGBT@elated terms 43 fewer times than it did
before President Tr umy
er, on most pages with changes, the number of

terms has changed by fewer than 10 terms.

Generally, since President Trump took office, on

Under the Trump administration, LGBTQ
related webpages from the Department
of Health and Human Services use:

f the terms ogenderé and ot
more and O0sexd6 | ess.

1T the terms OLGBTQ, 6 LGBT, 6
more.

T the term OoOHIVSéd mor e.

But across HHS.gov, LGB®@lated terms

are less prominent, especially :

f the terms ogender, 6 oOotran

ogender identity, o6 VoLGBT,

While religious freedomrelated terms are
more prominent, especially:

T t he t er-mased @nfl @inmuhity

the LGBT@elated federal government webpag- organi zations, 6 oreligiou

es included in this analysis, there has been a and oreligious |liberty.o

reduced use of O0sexo0 i an

increased use of the t

(‘)gender minority,é ana ULl SsSyeiluer , v a S wel | as a

large increase in the number of references to

OHI V6 (Figure 1). Department of Health and Human

. Services . )

I nterestingly, the use of the terms o0LGBTQ6 and

OLGBT, 6 as wel | as e a clhwe todus anonty the 921LGBFR@latesie nt ed i n

those acronyms ot her twebpagesion weasies gf efficesanddnitigtives e .

0l esbiandé, o0gayo6, 0bi swithinthe DépartmeéntofHealth @ngd Humand

dquestioningoé), decr eaSewiees (HHS), including HHS.gov, HIV.gov, the
Centers for Disease Control and Prevention, the

In order to tease out any departmerspecific Of fice on Womends Health, ar

changes, we explore the changes on LGBTQ  Health Service, we see different trends.

related webpages from the four departments for

which we identified more the 10 relevant Overall, on pages within HHS

webpages: otransgender 6, ogender 6, oO0LC
oLGB6 all increased substant

1. Department of Health and Human Services " €f erences to otransgendero

(HHS) (92 LGBTgelated webpages) ences to ogender orel@agupearing

pages (Figure 2).

2. Department of Veterans Affairs (VA) (13)

- On two pages (the Centers for Disease Control

3. Department of Justice (DOJ) (14) and Prev e nHIN anthTrahsgeBd®) o

4. Department of the Interior (DOI) (11) Peopled page and the oRkri-I dr en E
sources for Families of LGBTQ Yodth page), t he
use of the term O0genderé act
but on twelve other pages its use increased.
Most of the increased use of

(]


https://web.archive.org/web/20161216161535/https:/www.cdc.gov/lgbthealth/youth-resources.htm
https://web.archive.org/web/20161216161535/https:/www.cdc.gov/lgbthealth/youth-resources.htm
https://web.archive.org/web/diff/20170810112315/20170828230050/https:/www.cdc.gov/lgbthealth/youth-resources.htm
https://www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
https://www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
https://web.archive.org/web/diff/20161221091818/20170126095748/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
https://web.archive.org/web/diff/20170118061818/20191001191723/https:/www.cdc.gov/hiv/group/gender/transgender/index.html
https://web.archive.org/web/diff/20170118061818/20191001191723/https:/www.cdc.gov/hiv/group/gender/transgender/index.html
https://web.archive.org/web/diff/20170127194943/20191105023504/https:/www.childwelfare.gov/topics/systemwide/diverse-populations/lgbtq/lgbt-families/
https://web.archive.org/web/diff/20170127194943/20191105023504/https:/www.childwelfare.gov/topics/systemwide/diverse-populations/lgbtq/lgbt-families/

2—2—2111—1—0000000000




cde.govilgl

25 May 2017 - & Nov 2019
Data Collection and Analysis « Collaboration with National
Nongovernmental Organizations
(NGOs) ©

CDC provides funding for state, territorial, and local education and health agencies to conduct the Youth
Risk Behavior Survey (YRBS) &, which monitors health risk behaviors among U.S. high school
students. CDC has encouraged its sites to add optional questions about same-sex sexual contact and
sexual identity to

their YRBS d ires. Collecti data enables those working with youth to better understand the health and safety risks among sexual minerity
youth! and then adjust prevention priorities accordingly.

In 2011, CDC analyzed data from YRBS to identify associations between sexual minority status and health risk
behaviors . The findings of this analysis are described in a CDC report, "Sexual Identity, Sex of Sexual Contacts,
3nd Health-Risk Behaviors Among Students in Grades 9-12 in Selected Sites~Youth Risk Behavior Surveillance,
United States, 2001-2009 % [PDF - 1.74M8] 7" The report documents the disproportionate rates at which
sexual minerity students experience many health risks. including tobacco, alcohol. and other drug use; sexual risk
behaviors; and violence.

During the 2013 YRBS cycle (pertaining to optional
sexual identity):

* Three states and one large urban school district asked only about the sex of students’ sexual contacts

* Three states. two large urban school districts, and one territory asked only about students' sexual identity

* Fifteen states, 16 large urban school districts, and one territory asked about both the sex of " sexual
identity

Starting in 2015. the national YRBS questionnaire and the state/local i ire will include ions about sexual identity and sex of sexual
contacts,

School Health Profiles @ and the School Health Policies and Practices Study ', CDC's two large surveillance systems measuring school health
policies and practices, assess school health pelicies and practices relevant to LGBTQ youth, such as:

* Existence of gay-straight alliances (GSAs) or similar student organizations in schools

« |dentification of safe spaces for LGBTQ youth

* Prohibition of harassment and bullying

* Provision of health and mental health services to LGETQ youth

* Professional development and training for school staff about the needs of LGETQ youth
Inclusion of LGBTQ-related topics in sex education curricula
Classroom ing about sexual i
Referrals to health and mental health service providers experienced in serving LGBTQ youth

ve [htps:/iwww.cdc. govfigbthealth/youth-programs. htm
122 captures

25 May 2013 - 6 Now 2010

CDC funds education and health agencies in states, territories, and large urban school districts to conduct the Youth Risk Behavior Survey . The
YRBS monitors health behaviors of U.S. high school students. Starting in 2015, the national YRBS i ire and the YRBS

(the starting point for the state, territorial, and large urban school district q {0 ires) incl ions about sexual identity and gender of
sexual These ions g data that enable those working with youth to better understand the health and safety risks among sexual
minority youth! LR specifically data were collected about gay, lesbian, and bisexual (LGB) youth. These data inform changes to prevention
priorities. The Morbidity and Mortality Weekly Report, "Sexual Identity, Sex of Sexual Contacts, and Health-related Behaviors Among Students in
Grades 9-12—United States and Selected Sites, 2015. ‘% @ "includes results from the 2015 national survey (conducted among more than
15,000 students in grades 9-12) plus results from 25 state surveys and 19 large urban school district surveys. The report documents the higher rates
at which LGB students reported experiencing many health risks, substantially higher levels of physical and sexual viclence, and bullying than other
students.

School Health Profiles & and the School Health Policies and Practices Study &, CDC'’s two largest surveillance systems that measure school
health policies and practices, assess school health policies and practices relevant - including:

Existence of genders & sexualities alliance networks (GSAs) or similar student organizations in schools
Identification of safe spaces fo
Prohibition of harassment and bullying

Provision of health and mental health services l_

Professional development and training for school staff about the needs o_

Inclusion o-tapics in sex education curricula

Classroom teaching about sexual orientation
Referrals to health and mental health service providers experienced in sorvlru_



http://web.archive.org/web/20170816175550/https:/www.cdc.gov/lgbthealth/youth-programs.htm
http://web.archive.org/web/20171209123529/https:/www.cdc.gov/lgbthealth/youth-programs.htm
http://web.archive.org/web/20171209123529/https:/www.cdc.gov/lgbthealth/youth-programs.htm
https://web.archive.org/
https://web.archive.org/

* All webpages with URLs that were live before January 20, 2017 and remained live on November 1, 2019.
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came from two pleagseesder t
Person® page, onto which
tion using the tewan O0cCc
added, a n dGertddr dyspborida p age
Nati onal I nstitutes of
site, which wascomprehensively overhauled

between July 28, 2019 and February 9, 2019.

In many instances, pages were overhauled or
sections changed without any direct substitution
of terms. However, in some instances, new
LGBTQelated language was neatly substituted
for old LGBT@elated language. For example,
on the CDC website, t6F
and ob@BTaQ@ edd were re
student sérehdt e dL&GBT&IN i
Youth ProgramAtAGlanced page ( Fi

In order to get a better sense of changes within
HHS, we did a deeper dive into HHS.gov, the
department 8s main webs
many domains run by HHS agencies), analyzing
the pages for our list of 57 LGBT42lated terms
as well as religious freedonmelated language.

HHS.gov

Analyzing 1,875 HHS.gov webpages on all top-
ics for LGBT@elated terms, we found that on
the 278 pages that included LGBT@rms,
terms were changed on 71 pages. Overall,
LGBTQ terms were 8% less prominent on
HHS.gov than before the Trump administration,
with large declines in the use of the terms

ogender 6 (68 fewer uses;

Within the Department of Veterans Af-
fairs, webpages on LGBT¢&lated topics

use.

|l

the terms oO0gende
ogender identity
and o0gender nonc

Within the Department of Justice,
webpages on LGBT@elated topics use:

r 6 YEPra

otransgender 6 (46 f ewemepdrEngehi of ¥etérrtd AffaifsY C -

tion). The use of many other terms, including

OLGBT, 6 o0sex, 6 and 0geQnd@oftheldlSpTrlategd webpages within e -
clined, and the only rtheDeparenant af beterans Aftaiss €M) LEGBTQd y s -

phoriadé and ohor mone trelaedtemgwereshangedhQn thpse pages,

were removed (Figure 4).

On those same webpages, we see a markedly
different pattern regarding religious freedom

rel ated terms (Fi-dbasede 05L)GB Tt ed & Celren Spefdy,j thhut
and community organi zaft

more times than preinauguration, an 875% in-

crease in usage. The theadm pc‘)rree\/lii?[%qsolu)’s if ny Cel elgdoenflo

was used 20 more times, a 667% increase from times on the body of _
sion of the page( now ti tl ed

the end of the Obama administration. The use

e page. lithe live ver-

oVeteran

(]

f the term ogender 6o more a
0sexo6 | ess.

i thetermsd0gender minority, 6 ¢
orientation, 6 oLGBT, 6 an
identity more.

9 the terms O0LGBTQO6, O0gayo
otransgender 6, Obisexual
0Ol esbiand | ess.

Within the Department of the Interior,

webpages on LGBT@elated topics use:

1T the term OLGBTQS6 more an
less.
oreligious |ibertyo al so

oconscience protection, 6 of
based organizations. o
;, a 25% reduction) and
the use of identityrelated terms including
ogender, 6 Ootransgender, 6 0g
ogender minority, 6 and o0gen
increased (Figure 6). The use of the term

t his
h ey nosvpe r i Bisghyal aml
Transgender (LGBT) VeteranCére page, whi ch

LG


https://www.cdc.gov/lgbthealth/transgender.htm
https://www.cdc.gov/lgbthealth/transgender.htm
https://web.archive.org/web/diff/20170504101449/20170609121550/https:/www.cdc.gov/lgbthealth/transgender.htm
https://web.archive.org/web/diff/20170504101449/20170609121550/https:/www.cdc.gov/lgbthealth/transgender.htm
https://medlineplus.gov/ency/article/001527.htm
https://web.archive.org/web/diff/20180728085412/20190209100449/https:/medlineplus.gov/ency/article/001527.htm
http://web.archive.org/web/20171209123529/https:/www.cdc.gov/lgbthealth/youth-programs.htm
http://web.archive.org/web/20171209123529/https:/www.cdc.gov/lgbthealth/youth-programs.htm
https://web.archive.org/web/20170113044340/http:/www.patientcare.va.gov:80/LGBT/
https://web.archive.org/web/20170113044340/http:/www.patientcare.va.gov:80/LGBT/
https://web.archive.org/web/20191031115830/https:/www.patientcare.va.gov/LGBT/
https://web.archive.org/web/20191031115830/https:/www.patientcare.va.gov/LGBT/

* All webpages with URLs that were live before January 20, 2017 and remained live on November 1, 2019. (‘
P
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bian, Gay, Bisexual and Transgender (LGBT) anén LGBT@elated webpages.

Rel ated I dentitiesdéd), OLGBTO6 still appears eight

times. These trends are not uniform, with significant
diversity between departments. For example,
our analysis showed that on LGBFR@Ilated

. webpages maintained by various agencies with-
Department of Justice in HHS, the terms 0tra

On only two of the 14 LGBT2lated webpages  We'® used more than under the Obama admin-
within the Department of Justice (DOJ) did the IStration. By contrast, on webpages within the
number of LGBT@elated terms change: the Department of Justice those terms were used
OLGBTQ Victins p age GBUHD tphag d8SS often today.

both hosted by the Office for Victims of Crime. ) _ _ _

The number of ti mes t hlderaisalsgdikelyp bemueh diyersigy between
OLGBTQG6 was LGRTO®Wictiom pt m%agﬁnues, subagencies, offices, and do-
declined as a result othe removal of a bode- ~ mains within the same department.

scribing the story of Sam, a gay victim of human o _
trafficking. All other changes shown in Figure 7, The data suggest that, at least within the main
including increased u sofficepdf HHShwebsiteg arenheing aligredial e r

nsgen

0

and OLGBTO and t he decrreefalseecdt utshee oTfr wnhpe ademinptsi st r

0sex6 and OLGBTQ, 6 we rdemafrelgionnoscengaierce.c e o0 f
changesto the list of resources and publica-

tions desctGBi@dp age t heTerd analysis of almost 2,000 pages covering
the full range of HHS
main domain, for the use of both LGBFlated
] and religious freedomrelated language we saw
Department of the Interior the terms from our LGBTQ list had become less

On three of the 11 LGBT@lated webpages prominent, perhaps suggesting that LGBTQ is-

within the Department of the Interior (DOI), the 5SS fealure less prominently on the website.
number of LGBT@elated terms has changed y ’ pages,

since President Trump 6rglate|d W&elligriﬁ'{? Freﬁ\(:g(r)]rigéq/eﬁe sigrgi%antg/ he

now ore'January 20,

t h Stonéwall National Monumerd page QJCPomne
the National Parks Service (NPS) website, the  2017-

term O0LGBTS6 was replaced wi th (‘)IdGBT(?, o) Igad—
ing to a decrease and an increase in the use of OUr analysis likely understates these trends, as

those terms, respectively (Figure 8). One use of OUr methodology compares only pages that ex-

the term oqueer 6 was agedyndes taedpée\ﬂiqu%agmir}is“agon gg& Igaf;
e

The reduction in the uSomHinueddoeystyntdtyeeqdyateoft g
Obisexual , 6 and ot r an sY§% R ardertgensurg wehave g gpmpa m
minor change to the description of the series on Set of data, removed pages and added pages,
t h 8erigs: LGBTQ America: A Theme Study of the content of which is likely to be most reveal-
Lesbian. Gay. Bisexual, Transgender, and Queerind, were systematically excluded.

Historyd age on the NPS website.
Pag In order to complement this broaebrush review

of changes to LGBT@®lated federal web con-
tent, in Chapter 2 we dissect and contextualize

Conclusion examples of changed, removed and added con-
tent.

This analysis of federal webpages has shown

that since President Trump took office, there

has been an increased use of terms like

ogender , 6 0transgender, 6 and o0gender minori-t

topic

0
a

y o

(]


https://www.ovcttac.gov/taskforceguide/eguide/4-supporting-victims/45-victim-populations/lgbtq-victims/
https://ovc.ncjrs.gov/topic.aspx?topicid=109
https://www.ovcttac.gov/taskforceguide/eguide/4-supporting-victims/45-victim-populations/lgbtq-victims/
https://web.archive.org/web/diff/20170118015257/20190826170319/https:/www.ovcttac.gov/taskforceguide/eguide/4-supporting-victims/45-victim-populations/lgbtq-victims/
https://web.archive.org/web/diff/20170101015350/20191105022918/https:/ovc.ncjrs.gov/topic.aspx?topicid=109
https://ovc.ncjrs.gov/topic.aspx?topicid=109
https://web.archive.org/web/diff/20161225002541/20191016011835/https:/www.nps.gov/ston/index.htm
https://web.archive.org/web/20161121205731/https:/www.nps.gov/articles/series.htm?id=4DFF8155-1DD8-B71B-0B4C2713F34EA25C
https://web.archive.org/web/20161121205731/https:/www.nps.gov/articles/series.htm?id=4DFF8155-1DD8-B71B-0B4C2713F34EA25C
https://web.archive.org/web/20161121205731/https:/www.nps.gov/articles/series.htm?id=4DFF8155-1DD8-B71B-0B4C2713F34EA25C







2. Trends in Content Change

Chapter 1 revealed broad trends in LGBTQ lan- Removal of discrimination protec-
guage on federal webpages, like the increased

use of the terms o0gen dt&op%angrp[]ev%ntthnarﬁssogrg%sd ero6, as
well as the very different trends we have seen in Access to resources relating to discrimination
different departments. protections in healthcare, housing, the work-

place, and education have been limited or re-

moved in the Trump administration, especially

In Chapter 2, we unpack and contextualize ex-  those resources relating to the protection of
amples of the most significant federal web transgender individuals.

changes relating to LGBTQ communities.
Sourced from our regular weekly monitoring,

media and partner reporting, and searches of  HHS removed information about nondiscrimina-

agency websites, the Web Integrity Project has  tjon in the provision of healthcare to the LGBTQ
identified almost 20 examples of significant communi t y from t he websites

changes highlighting two key themes we have ¢ ciyil Rights and Healthcare.gov:
seen on the federal web:

1  AsWIP reported in July 2018the Office for

1. the removal of access to resources about Civil Rights (OCR) removed language relating
discrimination protections and prevention, to sex discrimination and prohibitions on sex
especially those aimed at protecting the discrimination on several webpages about
rights of transgender people; and Section 1557 of the Affordable Care Act

(ACA) betweeiMarch 15, 2017 and August

18,2017. Mentions of O0sex ste
and information about sex discrimination on

Additionally we observe an emergent theme of a  the basis of gender identity and termination

2. the removal of resources containing LGBTQ
communityspecific information.

lack of commitment to updating and expanding of pregnancy, health services and insurance
statistical data covering LGBTQ individuals. for transgender individuals, and gender

. coding were removed. A page with links to
Itis important to note that change has not been training materials for Section 1557 was also
in one direction. For example, the Indian Health removed, with no replacement content re-

Services added a new oL egghjifda: Gay, Bisexual,
Transgender, Questioning, (LGBTQ) and Two ' e
Spirit Healtho gHHST)i on to its website (

Nonetheless, many of the changes the Web In- In 2018, experts told the Web Integrity Pro-
tegrity Project has seen have tended to reduce ject that these changes, first uncovered by
access to information theNati onal Wo me,metneved. aw Cen

g (]


http://sunlightfoundation.com/wp-content/uploads/2018/07/CCR-9-HHS-OCR-1557-180716.pdf
https://web.archive.org/web/20170315192226/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170818202423/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170818202423/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://sunlightfoundation.com/2018/07/19/hhs-removes-sex-discrimination-prohibition-language-from-civil-rights-office-website/
https://sunlightfoundation.com/2018/07/19/hhs-removes-sex-discrimination-prohibition-language-from-civil-rights-office-website/
https://nwlc.org/
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by reinterpreting Section 1557 of the Afford- signaled it will no longer investigatefHHS
able Care Act to excluzle ogender identityo
a prohibited basis for discriminationfHHS
1).

= The Department of Housing and Urban Develop-
ment (HUD) removed resources about nondis-
BetweenMay 31, 2017 and June 3, 2017, crimination of transgender individuals in hous-
the Centers for Medicare & Medicaid Ser- ing from its website:

vices (CMS) removed ank to an OCR page
containing information on making a civil
rights complaintfrom a page titled

1 BetweenDecember 23, 2016 and March

0OTransgender health caleflionHWYBealntaern e@dh atl he

health insurance marketplace, nessoO page to remove

Figure 9 [of¥E
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Plans with transgender exclusions

Many health plans are still using exclusions such as “services related to sex change"” or “sex

reassignment surgery” to deny coverage to transgender people for certain health care services.

Coverage varies by state.

Before you enroll in a plan, you should always look at the complete terms of coverage that are included

in the “Evidence of Coverage,” “Certificate of Coverage,” or contract of insurance. This contains the full

explanation of which procedures and services are covered or excluded under each plan. Plans might use

different language to describe these kinds of exclusions. Look for language like “All procedures related

to being transgender are not covered.” Other terms to look for include “gender change,”

“transsexualism,” “gender identity disorder,” and “gender identity dysphoria.”

You can access the full terms of coverage through a plan's Summary of Benefits and Coverage. If you're

still not sure about how services would be covered or excluded, you should contact the plan’s issuer

directly by phone.

These transgender health insurance exclusions may be unlawful sex discrimination. The health care law

prohibits discrimination on the basis of sex, among other bases, in certain health programs and

activities.

If you believe a plan unlawfully discriminates, you can file complaints of discrimination with your state's

Department of Insurance or the U.S. Department of Health & Human Services Office for Civil Rights.

Once you're enrolled in a plan, if your health insurance company refuses to pay a claim or ends your

coverage, you also have the right to appeal the decision and have it reviewed by an independent third

party.
more content than necessary to reflect the HealthCare.gov (Figure 9). The link was re-
December 2016 injunction enjoining OCR pl aced with the instructio
from enforcing provisions relating to gender issue to the Centers for Medicare & Medi-
identity and termination of pregnancy. They caid Services by email tanarketcon-
suggested that the changes seemed like a duct@cms.hhs.gové wi th no further
preview of things to come. Iivlay 2019, ance on how to file a complaint. The OCR
HHS proposed new regulations rolling back page formerly linked to is still live. The
protections for transgender and gender non- changes reflect an attempt by CMS to pro-
conforming patients in healthcare settings vide an outlet for complaints that OCR has

OLGE
i nks


https://www.hhs.gov/about/news/2019/05/24/hhs-proposes-to-revise-aca-section-1557-rule.html
https://web.archive.org/web/20170531173104/https:/www.healthcare.gov/transgender-health-care/
https://web.archive.org/web/20170603030645/https:/www.healthcare.gov/transgender-health-care/
https://web.archive.org/web/20190813194832/https:/www.hhs.gov/ocr/complaints/index.html
https://web.archive.org/web/20190813194832/https:/www.hhs.gov/ocr/complaints/index.html
https://web.archive.org/web/20190813194832/https:/www.hhs.gov/ocr/complaints/index.html
mailto:marketconduct@cms.hhs.gov
mailto:marketconduct@cms.hhs.gov
https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://web.archive.org/web/20170315004430/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://web.archive.org/web/20170315004430/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://web.archive.org/web/20170531173104/https:/www.healthcare.gov/transgender-health-care/
https://web.archive.org/web/20170603030645/https:/www.healthcare.gov/transgender-health-care/
https://web.archive.org/
https://web.archive.org/
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Plans with transgender exclusions

Many health plans are still using exclusions such as “services related to sex change” or “sex
reassignment surgery” to deny coverage to transgender people for certain health care services.
Coverage varies by state.

Before you enroll in a plan, you should always look at the complete terms of coverage that are included
in the “Evidence of Coverage,” “Certificate of Coverage,” or contract of insurance. This contains the full
explanation of which procedures and services are covered or excluded under each plan. Plans might use
different language to describe these kinds of exclusions. Look for language like “All procedures related
to being transgender are not covered.” Other terms to look for include “gender change,”
“transsexualism,” “gender identity disorder,” and “gender identity dysphoria.”

You can access the full terms of coverage through a plan’s Summary of Benefits and Coverage. If you're
still not sure about how services would be covered or excluded, you should contact the plan's issuer
directly by phone.

These transgender health insurance exclusions may be unlawful sex discrimination. The health care law
prohibits discrimination on the basis of sex, among other bases, in certain health programs and
activities.

If you believe a plan unlawfully discriminates, you can file complaints of discrimination with your state’s

Department of Insurance, or

Once you're enrolled in a plan, if your health insurance company refuses to pay a claim or ends your
coverage, you also have the right to appeal the decision and have it reviewed by an independent third
party.

tions of five training and guidance resources text affirming that discrimination based on

related to transgender individuals in home- HIV status is illegal, and links to resources

less shelter systems. The resources, which including the finalruledc Equal Access to
described HUD policies on accommodating Housing in HUD Programs Regardless of

transgender individuals in shelter settings, Sexual Orientation or Gender Identi-

have been removed and their URLSs return t y#HUD?2).

oOpage not founddé errors. I n response to

these removals, several groupgled a law-

suit against HUD #HUD1). The Department of Labor (DOL) and the Office
of Personnel Management (OPM) removed in-
formation about nondiscrimination of LGBTQ

T BetweenNovember 10, 2018and Decem-  workers in employment from their websites:

ber 5, 2018, the Office of Fair Housing and

Equal Opportunity removed a webpage with

information on fair housing and LGBT indi- 9 In late December 2016 or January 2017, the

viduals. A new reorganizediebpagehosts DOL made three changes to
much of the removed information, but ex- cyo section of its website
cludes content including a graphic affirming content, and links relating to LGBT rights in

HUDGs commi t ment to engfdwolplateousing dis-
crimination against LGBT people and their

families, an explanation about how the Fair 1. BetweenJanuary 20, 2017and Jan-
Housing Act applies to LGBT populations, uary 25,2017, DOL altered the

25


https://www.newsweek.com/lawsuit-hud-lgbt-decisions-827409
https://www.newsweek.com/lawsuit-hud-lgbt-decisions-827409
https://web.archive.org/web/20181110224220/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
https://web.archive.org/web/20181205094242/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
https://web.archive.org/web/20181205094242/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
https://www.hud.gov/program_offices/fair_housing_equal_opp/housing_discrimination_and_persons_identifying_lgbtq#_Fair_Housing_Act
https://www.hud.gov/sites/documents/12LGBTFINALRULE.PDF
https://www.hud.gov/sites/documents/12LGBTFINALRULE.PDF
https://www.hud.gov/sites/documents/12LGBTFINALRULE.PDF
https://www.hud.gov/sites/documents/12LGBTFINALRULE.PDF
https://web.archive.org/web/20170120214248/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20170125133106/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20170125133106/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm

The OLGBT Policybéd
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Order 13672
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p|0yers on LGBT Workers and Inclusive 3. BetweenDecember 21, 2016and Febru-

Wor kplaces, 6 were removed®@V{.R4lgyuDOLig;emoved the OR
#DOL:1). for Employers on LGBT Workers and Inclu-

o sive Wor kpl aceshtipspage at
BetweenJanuary 10, 2017, and January www.dol.gov/ofccp/LGBT/

20, 2017, DOL removed t
LGBT Wor kplace Righ

he 0AdGEInresources.htmThe URL for the
t s 0 p gagge now teads th ®404Rdr. The page

https://www.dol.gov/asp/policy- contained information and links for em-
development/lgbtreport.pdf. The page ployers, including a directory of organiza-
contained a 2015 report, tdAAdwamcihmg EBTer resourc
Wor kpl ace Rightso6, whi ch ethgoyesialownd isskes rglatqa toicreat-

ciples for protecting the rights of LGBT indi- ing an inclusive w | ac
viduals in a workplace setting in PDF for- ployees. Links to live pages, including to


https://web.archive.org/web/20170110065939/https:/www.dol.gov/asp/policy-development/lgbt-report.pdf
https://web.archive.org/web/20170120193432/https:/www.dol.gov/asp/policy-development/lgbt-report.pdf
https://web.archive.org/web/20170120193432/https:/www.dol.gov/asp/policy-development/lgbt-report.pdf
https://www.dol.gov/asp/policy-development/lgbt-report.pdf
https://www.dol.gov/asp/policy-development/lgbt-report.pdf
https://web.archive.org/web/20161221084828/https:/www.dol.gov/ofccp/LGBT/LGBT_resources.html
https://web.archive.org/web/20170208041642/https:/www.dol.gov/ofccp/LGBT/LGBT_resources.html/
https://web.archive.org/web/20170208041642/https:/www.dol.gov/ofccp/LGBT/LGBT_resources.html/
https://www.dol.gov/ofccp/LGBT/LGBT_resources.html
https://www.dol.gov/ofccp/LGBT/LGBT_resources.html
https://www.dol.gov/ofccp/LGBT/LGBT_resources.html
https://web.archive.org/web/20170120214248/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20170125133106/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/
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OFCCP Home Office of Federal Contract Compliance Programs (OFCCP)

About OFCCP
Frequently Asked Questions

» Compliance EO 13672 Final Rule

Assistance
« Regulatory Library On December 3, 2014, the U.S. Department of Labor’s Office of Federal Contract Compliance Programs (OFCCP) announced a Final
« About OFCCP Rule that will prohibit federal contractors from discriminating in employment on the basis of sexual orientation or gender identity.

The Final Rule implements Executive Order (EO) 13672, signed by President Barack Obama on July 21, 2014, which adds sexual
= Contact Us orientation and gender identity to the prohibited bases of discrimination in EO 11246. Additional information about the new Final
« Subscribe to E-mail Rule is provided in the below list of Frequently Asked Questions.

Updates

General Information
1. You sav the Final Rule applies to contracts entered into or modified on or after the effective date of the Final Rule, What are
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“ Was this page helpful?

OFCCP Home Office of Federal Contract Compliance Programs (OFCCP)

About OFCCP

Frequently Asked Questions

« Compliance Sexual Orientation and Gender Identity

Assistance
« Regulatory Library The U.S. Department of Labor’s Office of Federal Contract Compliance Programs (OFCCP) enforces regulations that prohibit
About OFCCP discrimination based on sexual orientation and gender identity, under Executive Order 11246, as amended.

Updates Overview of the Regulations

Equal Opportunity Contract Clause Incorporation

1. Do federal contracting agencies have to alter the Equal Opportunity Clause as a result of the changes to Executive Order 11246?

Equal Employment Opportunity Com- tended protections against discrimination in
mission decision, were removed employment to gender identity for the federal
(#DOL-1). workforce and both sexual orientation and

gender identity for federal contractors (Figure
11; #DOL-2). Issued ten days before the now
1 BetweenDecember 21, 2016and January rescinded Executive Order 13673, which re-
26,2017, the Department o fuirdd&etemrconsact@d td revead any viola-
of Federal Contract Compliance Programs tions of labor laws (including LGBT protec-

overhauled an FAQ page to remove refer- tions), Executive Order 13672 is still in
ences to Executive Order 13672, which ex- force.
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http://web.archive.org/web/20161221091818/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20170126095752/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20170126095752/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20161221091818/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20170126095752/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
https://web.archive.org/
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BetweenOctober 8, 2018and November
28,2018, OPM removed
garding the Employment of Transgender In-
dividuals in the
from its website. The page now leads to a
404 (page not found) error. A new page ti-
tl ed
Discriminatory Practices in Federal Employ-
ment 6 was added to
around the same time. The new guidance
page does not pertain to transgender em-
ployees specifically, but workplace discrimi-
nation under the Civil Rights Act of 1964

generally ¢OPM).

The Department of Education (ED) office re-
moved resources and guidance for students
and teachers:

1

BetweenFEebruary 21, 2017and April 19,
2017, t he EDOs Of fice
moved guidance for schools about nondis-
crimination of transgender students. The
guidance covered topics including providing
a safe and nondiscriminatory environment,
names and pronouns, restrooms, locker
rooms, and athletics, singlesex schools, fra-
ternities and sororities, overnight accommo-

dations, and privacy (Figure 124ED).

BetweenNovember 14, 2017 and February
19,2018.t he ED®&6s Offi ce
removed text affirming the responsibility of
schools to treat transgender students in a

including when
segregated
links to several resolution agreements to
civil rights complaints and court filings on
transgender issues. One of the removed
links was totheOb a ma
statement of interestin support of a

transgender student suing for access to the
correct bathroom in the U.S. District Court.

(See:P o | i t i candhese changes.) t

The Substance Abuse and Mental Health Ser-
vices Administration (SAMHSA) removed re-
sources about cultural competence, as they

relate to LGBTQ communities:

1 As part of the overhaul of its website docu-

i ts

for

1

t he

for

meGtediindwa Oaober REY+eporf SAM-
HSA removed several pages containing infor-

F e d e r raation Wid_GEKTR popwatdodsHpla3y e

SAMHSA removed:

0Guidance Regar di nd. NbB Bgeand GenderBased Popula-

tionsb page, whi ch i
O P fibn gheneriai headth and substance
use issues for LGBT individuals;

2. t h 8pedfic Populations 6 whi
detailed SAMHSAOGS
forts for the LGBT community, and;

3. t h 8erving the Needs of Diverse
Populationd page,
cultural competence and included a
section outlining and linking to train-
ing materials on LGBT cultural com-

REEN Rights
SAMHSA alsoremoved alinktb L e s b i a
Gay, Bisexual, Transgender, Questioning,
Intersex,or Twes p i r i t Learni
cultural competence resourcedosted at
the Technical Assistance Partnership for

Child and Family Mental Health Archive from
i tLsesbien, Gay, Bisexual, and Transgender

(LGBT) p aHgHS3)(

re-

Civil Ri ght s

Resources for LGBTQ people
manner consistent with their gender identity, Resources for LGBTQ people with community

_Par ti gpedkiibfdrmiaion AbBut tfael€ health and
activiti e gafe, andlsal bubideds ha¥eSbeeh linfied orwe | |

removed in the Trump administration.

admi ni s tre®éparmer & State removed a page out-
government 0 :

ning the U.S.

promote and protect the human rights of lesbi-
an, gay, bisexual, and transgender (LGBT) per-

sonso

around the world

1 The page, published May 16, 2014, focused

on discrimination faced by LGBT persons,
including Refugees and Asylum Seekers,
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https://web.archive.org/web/20181008163607/https:/www.opm.gov/policy-data-oversight/diversity-and-inclusion/reference-materials/gender-identity-guidance/
https://web.archive.org/web/20181128185811/https:/www.opm.gov/policy-data-oversight/diversity-and-inclusion/reference-materials/gender-identity-guidance/
https://web.archive.org/web/20181128185811/https:/www.opm.gov/policy-data-oversight/diversity-and-inclusion/reference-materials/gender-identity-guidance/
https://web.archive.org/web/20170221162914/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20170419081019/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20170419081019/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20171114133644/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20180219150732/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20180219150732/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20170501134127/https:/www.justice.gov/sites/default/files/crt/legacy/2015/07/09/gloucestersoi.pdf
https://web.archive.org/web/20170501134127/https:/www.justice.gov/sites/default/files/crt/legacy/2015/07/09/gloucestersoi.pdf
https://www.politico.com/newsletters/morning-education/2018/03/08/trump-administration-scraps-resources-for-transgender-students-125813
https://sunlightfoundation.com/samhsa-trend-report/
https://web.archive.org/web/20190306023430/https:/www.samhsa.gov/specific-populations/age-gender-based
https://web.archive.org/web/20190306023430/https:/www.samhsa.gov/specific-populations/age-gender-based
https://web.archive.org/web/20190108225935/https:/www.samhsa.gov/prevention/specific-populations
https://web.archive.org/web/20190108223034/https:/www.samhsa.gov/workforce/serving-needs-diverse-populations
https://web.archive.org/web/20190108223034/https:/www.samhsa.gov/workforce/serving-needs-diverse-populations
https://www.tapartnership.org/COP/CLC/lgbtqi2s.php
https://www.tapartnership.org/COP/CLC/lgbtqi2s.php
https://www.tapartnership.org/COP/CLC/lgbtqi2s.php
https://www.tapartnership.org/COP/CLC/lgbtqi2s.php
https://web.archive.org/web/20190302234450/https:/www.samhsa.gov/behavioral-health-equity/lgbt
https://web.archive.org/web/20190302234450/https:/www.samhsa.gov/behavioral-health-equity/lgbt
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=‘ U.S. Department of Education

ABOUT ED / OFFICES

How Do I Find...

« Student loans, forgivensss
gcn « Colege accreditation
: « Every Student Succeeds Act (ESSA)
Sor Civil Rights Sgsidy
« FAFSA
* 1098-E Tax Form
More >

Information About...
= Transforming Teaching
« Fam#y and Community Engagement

Resources for Transgender and Gender-Nonconforming S

Students

for and Gend Students.

Title IX protects all students, including transgender and gender-nonconforming students, from sex discrimination, Title 1X « How to File a Complaint
‘encompasses discrimination based on a student’s nonconformity with sex stereotypes and gender ikientity, including a

student’s transgender status. Once a school is notified that a student will begin asserting a gender identity that differs « Topics A-Z

from previous representations or records, the school must begin treating the student consistent with the student’s gender

identity. When a school provides sex-segregated activities or facilities, transgender students must be allowed to « Clvil Rights Data
participate in such activities and access such faciities consistent with their gender identity. Moreover, schools shouid be Collection (CRDC)
aware of their obligation under Title I1X and the Family Educational Rights and Privacy Act (FERPA) 1o protact the privacy

of their students when maintaming education records. « Other Civil Rights
Agencies

Related Topics

Policy Guidance + Recursos de la Oficina

Para Derechos Clviles
en Espafnol

o comment on
« *Dear Colleague” letter: Transgender Students I POF (717.33K) (May 13, 2016)
Cartaa los Colegas: Los. (Spanish) I POF (583.90K) (13 de mayo de + Rescdrces Avaliabie i

2016) Other Languages
FHMBLIFCEOE ; I HIEE (Chinese Traditional) B PDF (899.97K)

RSN FHERIFE (Chinese Simplified) B PDF (912.51K)

« Examples of Policies and Emarging Practices for Supporting Transgender Students B PDF (636.35K) (May 13,
2016)

« Dear Colleague Latter: Title 1X Ct (Apr. 24, 2015), by a letter to Title [X coordinators and &
Title IX rescurce guide,

« Dear Colleague Latter from Secretary of Education Arme Duncan on gay-straight alliances (Jun. 14, 2011),
including legal guidelines for complying with the Equal Access Act,

« Dear Colleague Letter: Harassment and Bullying (Oct. 26, 2010)

OCR Case Resolutions

abroad. The jage is currently archived on the moved a webpage with extensive information
2009-2017 State Department website but about lesbian and bisexual health, and links
no equivalent page about international dis- that correspond to that webpage, from its

crimination against LGBT people exists on website betweenSeptember 19, 2017 and

the State Department website#State-2). October 13, 2017. APDF containing similar
content to the removed page is live but is not

The Office on Womends Helinkedfram elsewhers on the\GWHiwebsite,
HHS, removed several health and safety re- rendering it orphaned and inaccessible by
sources for LGBTQ people from its website: navigating through the websitef{HHS4).

1 AsWIP reported in March 2018 OWH re- 1 BetweenFebruary 3, 2018and February 19,

>
)
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https://web.archive.org/web/20170221162914/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20170419081019/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/
https://web.archive.org/
https://2009-2017.state.gov/r/pa/prs/ps/2014/05/226253.htm
http://sunlightfoundation.com/wp-content/uploads/2018/03/AAR-3-OWH-Lesbian-Bisexual-180321.pdf
https://web.archive.org/web/20170919061935/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://web.archive.org/web/20171013143020/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://www.womenshealth.gov/files/documents/fact-sheet-lesbian-bisexual-health.pdf
https://www.womenshealth.gov/files/documents/fact-sheet-lesbian-bisexual-health.pdf
https://web.archive.org/web/20180203112804/https:/www.womenshealth.gov/a-z-topics/sexual-assault
https://web.archive.org/web/20180219032512/https:/www.womenshealth.gov/a-z-topics/sexual-assault

30

2018, OWH overhauled content related to
sexual assault. In the process, it removed a
section titled oO0Who
which included information on LGBT people
and a | iSakesdx mlatiordsiEp vio-

lenced p &#AHSS5)(

q AfterOctober 11, 2017, OWH removed the
0Samex relationship
which included information specifically tai-
lored to women in samesex couples experi-
encing domestic violence. Some of the infor-
mation was later returned to a general page
on domestic violence, but that content does
not include contacts and links to resources

specific to samesex relationships #HHS6).

The Small Business Administration moved re-
sources and removed information for small

business owners in the LGBT-Qommunity:

1 BetweenDecember 9, 2016 and January
31, 2017, information about the administra-

tionds LGBT initiatiyev

cus on economic empowerment in the LGBT
business community providing access to

SBA programs and Ser\ﬁf'alFA?nén@ansoé’slti§ | ORy tP€ople 2
u

OLGBT Outreachdé page

Admi ni strationds (SBA) s\él‘;*a%\ht,eaWﬂSTr%rﬁost@ender

moved. The contenteportedlyremained
inaccessible for more than a yealA few
days after Pink News reported on the re-
moved contenton May 11, 2018, the URL
for the page began redirecting to aew
page, which contains content related to
LGBTowned small businesses. The content
on the new page is less extensive and links
lead to generic tools #SBA.

Not all changes to LGBTQ resources on the fed- .

eral web involved the removal of access to re-
sources. In 2017, the Indian Health Service
(IHS) added a set of
Bisexual, Transgender, Questioning, (LGBTQ)

vice providers, covered topics including cultural
competence, the LGBTQwo Spirit Workgroup,
iarel med& xampalghs yandanelgsdadusévera d ? , 6

pages of resources#HHS7).

Statistics on LGBTQ Individuals
lin i nno es, LGBTQ statistics
g]a 8W@ @é’ asé%gjn%h b

ve been eemp & federal web.
Our analysis of the changes since January 20,
2017 reveals:

An unannounced policy change scaling back
HHS targets for LGBTQ data coverage im-
provements.

1 Examples of a lack of commitment to pre-
senting newlyavailable statistics

An unannounced policy change scaling back
HHS targets for LGBTQ data coverage improve-
ments:

Healthy People is a decennial interagency initia-

Ehebg0fy MpHSE BFfneel 81
and Heal th Prsoan@based.i0-t o set
year national objectives for improving the health

1 Q' n Zoﬁ%s'arﬁ%3§ncl

0z
d
H
first time. As part of the topic, Healthy People

2020 includes two objectives and a series of

sub-objectives, all relating to data collection and

coverage for the LGBT communityiHS1).

BetweenJanuary 9, 2018and June 18, 2019,

the goal (awkwardly- phrased

Met hoddé on t hobjecivalgGBY f or su

2.1 was altered on the oLes!

and Transgender Healtho pag

reduced from o0total coverag:
oO[i ] nc

i mprovement 6 for the
states territories and the District of Columbia

gcgjdegtyl ;%pe on gex ug'%g)e?t ep andG ay,

ge deriden e Behavioral'Risk Factor

and Two Spirit Heal t hoS4ThVgitls! b i %St TR ecBRRRES e

pages, intended for Native American members
of the LGBT@ommunity, their families, and ser-

No reason was provided; nor was theavision

(]


https://web.archive.org/web/20180219032512/https:/www.womenshealth.gov/a-z-topics/sexual-assault
https://web.archive.org/web/20171011000606/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://web.archive.org/web/20171011000606/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://web.archive.org/web/20171011000606/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
http://web.archive.org/web/20161209094220/https:/www.sba.gov/about-sba-navigation-structure/lgbt-outreach
http://web.archive.org/web/20170131212358/https:/www.sba.gov/about-sba-navigation-structure/lgbt-outreach
http://web.archive.org/web/20170131212358/https:/www.sba.gov/about-sba-navigation-structure/lgbt-outreach
https://www.pinknews.co.uk/2018/05/11/trump-small-business-administration-erasing-lgbt-resources/
https://www.pinknews.co.uk/2018/05/11/trump-small-business-administration-erasing-lgbt-resources/
https://www.pinknews.co.uk/2018/05/11/trump-small-business-administration-erasing-lgbt-resources/
https://www.pinknews.co.uk/2018/05/11/trump-small-business-administration-erasing-lgbt-resources/
https://www.sba.gov/business-guide/grow-your-business/lgbt-owned-businesses
https://www.sba.gov/business-guide/grow-your-business/lgbt-owned-businesses
https://web.archive.org/web/20191108200846/https:/www.healthypeople.gov/2020/About-Healthy-People
https://web.archive.org/web/20191108200846/https:/www.healthypeople.gov/2020/About-Healthy-People
https://web.archive.org/web/20191108200846/https:/www.healthypeople.gov/2020/About-Healthy-People
https://web.archive.org/web/20141005162436/https:/www.healthypeople.gov/sites/default/files/DefaultPressRelease_1.pdf
https://web.archive.org/web/20141005162436/https:/www.healthypeople.gov/sites/default/files/DefaultPressRelease_1.pdf
https://web.archive.org/web/20190109161444/https:/www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
https://web.archive.org/web/20190618212934/https:/www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
https://web.archive.org/web/20190813181354/https:/www.healthypeople.gov/node/11511/data_details

history section updated like it had been for other data fromthree more recent National School

revised subobjectives. Climate Surveys Al s o on MWGRIt h. gov,
Behavioral Healtlh page cites statist

The same change was ma 2089 Youh RiskBehagor Survejllance System

Setting Methodd <&Datai o (WREBSHh FouriRBS itératigng Mave been pub-

Det ai |l s6 phmueryba0idand e n lished since 2009.

June 24, 2019.

Examples of a lack of commitment to present-
ing newly-available statistics: Conclusion

This chapter contextualized some examples of
the most significant federal web changes relat-
ing to LGBTQ communities, which tend to sug-
_gest that, under the Trump administration, agen-
cies have removed resources that provide guid-
ance or information about discrimination protec-
tions, especially for the protection of transgender
.. people, as well as resources that are intended
One such example comes from the CDC web5|te.to be used by members of the LGBTQ communi-

BetweenJune 21, 2017 and June 24, 2017, the : : i F :
: iy = : ty, with communityspecific information about
O Gy iaisroat, & ach e 1 GG fEh o, it and oier sues
ior Spurve g(YRBS) to reflect 2015 data. CDC re- A third theme we see emerging seems to reflect
y ’ a reduced effort on updating LGBTQ statistics

moved statistics about transgender youth sui- : T
cide rates from the page and made the page 322 expanding data coverage for LGBTQ individ

more narrowly focused on lesbian, gay, and bi-
sexual youth. To explain this more limited focus,

CDC added a note at the top of the page:

Notwithstanding the efforts to increase data col-
lection under the Obama administration, in re-
cent years agencies have often been slow to up-
date data on LGBTQ populations and have some
times removed statistics rather than update
them.

The more significant, and previously unreported,
website changes revealed in this chapter in-

OHi storically, YRBSCIugend other studies

have gathered data on lesbian, gay, and § The Department of Labor scrubbing refer-

bisexual youth but have not included ences to existing executive order adding

guestions about transgender and ques- dgender identity#Olas prot e
tioning/queer youth. As that changes and 2);

data becomes available, this content will

be updated to include information re- T The Department of Health and Human Ser-
garding transgender and questioning/ vices apparenﬂy redUC|ng its LGBT data Cov-
queer youth.o erage goal #HHS8);

1 The Department of Housing and Urban De-
AIrEIQSIt a ylear ag?gar}vzr_v 25}201?6 thzeog)c velopment removing Fair Housing Act con-
publicly released the findings from the tent (#HUD2);
YRBS, which does for the first time contain data en )
on transgender yout h. T hlde GentegsBor DiseaseGontrol angl rgven- i s

yet to be updated and the note at the top of the tion removing the term O0LC
page remains #fHHS9). transgender suicide statistics from a
webpage ¢§HHS9).

We identified two additional pages on which se-
verely outdated statistics are presented. The
OLGBT School Experiencégpage on youth.gov
cites statistics from the 2011 GLSEN National
School Climate Survey. GLSEN has published

. (]



https://web.archive.org/web/20190813181354/https:/www.healthypeople.gov/node/11511/data_details
https://web.archive.org/web/20190104161315/https:/www.healthypeople.gov/node/11511/data_details
https://web.archive.org/web/20190624191542/https:/www.healthypeople.gov/node/11511/data_details
https://web.archive.org/web/20170621163903/https:/www.cdc.gov/lgbthealth/youth.htm
https://web.archive.org/web/20170624034106/https:/www.cdc.gov/lgbthealth/youth.htm
https://web.archive.org/web/20170621163903/https:/www.cdc.gov/lgbthealth/youth.htm
https://www.cdc.gov/mmwr/volumes/68/wr/mm6803a3.htm?s_cid=mm6803a3_w
https://web.archive.org/web/20191106124921/https:/youth.gov/youth-topics/lgbtq-youth/school-experiences
https://www.glsen.org/school-climate-survey
https://www.glsen.org/school-climate-survey
https://youth.gov/youth-topics/lgbtq-youth/health-depression-and-suicide#_ftn
https://youth.gov/youth-topics/lgbtq-youth/health-depression-and-suicide#_ftn
https://www.cdc.gov/healthyyouth/data/yrbs/index.htm
https://www.cdc.gov/healthyyouth/data/yrbs/index.htm

32

_Canclusion

In this report, we have examined changes in lan- nent, perhaps suggesting that LGBTQ issues

guage use on LGBT€glated webpages across
the federal web, changes in LGBT&nd reli-
gious freedomrelated terms on HHS.gov, and
numerous examples of changes to LGBTQ
related web content.

Our analysis shows:

Where LGBT@elated topics are being dis-
cussed most concentratedly, ohGBTQelated
webpages term analysis revealed an increased
use of the terms |ike
and o0gender midelatedi t y o
webpages since President Trump took office.

feature less prominently on the website. This
trend was especially apparent for the terms
0 Otransgenderd

0gender , 6 and

By contrast, on those same webpages, terms

related to religious freedorrrelated terms like

of abiatshed and community organ
oreligious freedomd6 became
prominent (appearing as much as 875% more

often). This tends to comport with the extra em-

phasis the Trump administration has placed on

religious and conscience protections compared

t6 BeepPefidid adrinisftdtionansgender , 0

on LGBTQ

When we examinedaignificant changes of
LGBTQelated web contentin detail, we saw two

But, these trends are far from consistent across key themes. First, the removal of resources, like

departments, with some increasing their use of
t er ms otransgender, 6
OLGBTQ, 6 and others

of ficial directives, oDear
gihgreesalirees thanpravider publicyofficfals and d

d e grantees guidange ortinfoematiors adoutadiscrim-

those terms. Nor are the trends likely to be con- ination protections, especially for the protection

sistent from one agency within a department to
another.

of transgender people. Second, the removal of
resources that are intended to be used by mem-
bers of the LGBTQ community. A third emergent
theme centers on what might be described as a

When we examined almost 2,000 webpages for |ackluster commitment to updating and expand-

the use of bothLGBTQelated and religious
freedomrelated language on HHS.gowe saw
LGBTQelated terms had become less promi-

ing coverage of LGBTQ statistics.

(]



5

Amongthe most significant, and previously un-
reported, website changesincovered in the
report include:

il

The Department of Labor scrubbed refer-
ences to existing executive order adding
0gender identit y#Ola s
2);

The Department of Health and Human Ser-
vices appears to have reduced its LGBT da-

ta coverage goal#HHSS);

The Department of Housing and Urban De-
velopment removed Fair Housing Act con-

tent (#HUD?2);

The Centers for Disease Control and Pre-
vention removed ¢t he
transgender suicide statistics from a

webpage ¢HHS9).

protected cl ass

term O0OLGBTQO

and

(
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https://sunlightfoundation.com/gov404/#tracker47
https://web.archive.org/web/20170120214248/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20170120214248/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20170125133106/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20170125133106/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
http://web.archive.org/web/20161221091818/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20161221091818/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20180921122812/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20180921122812/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
https://sunlightfoundation.com/gov404/#tracker14
https://web.archive.org/web/20170221162914/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20170221162914/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20180219150732/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20180219150732/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://sunlightfoundation.com/wp-content/uploads/2018/07/CCR-9-HHS-OCR-1557-180716.pdf
https://sunlightfoundation.com/wp-content/uploads/2018/07/CCR-9-HHS-OCR-1557-180716.pdf
https://web.archive.org/web/20170315192226/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170315192226/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170818202423/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170531173104/https:/www.healthcare.gov/transgender-health-care/
https://web.archive.org/web/20170603030645/https:/www.healthcare.gov/transgender-health-care/
https://sunlightfoundation.com/samhsa-trend-report/
https://web.archive.org/web/20190306023430/https:/www.samhsa.gov/specific-populations/age-gender-based
https://web.archive.org/web/20190319161105/https:/www.samhsa.gov/specific-populations/age-gender-based
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http://sunlightfoundation.com/wp-content/uploads/2018/03/AAR-2-OWH-Overview-180321.pdf
http://sunlightfoundation.com/wp-content/uploads/2018/03/AAR-2-OWH-Overview-180321.pdf
https://web.archive.org/web/20170919061935/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://web.archive.org/web/20170919061935/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://web.archive.org/web/20171013143020/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://web.archive.org/web/20171013143020/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
http://web.archive.org/web/20180203112804/https:/www.womenshealth.gov/a-z-topics/sexual-assault
http://web.archive.org/web/20180203112804/https:/www.womenshealth.gov/a-z-topics/sexual-assault
http://web.archive.org/web/20180219114911/https:/www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape/sexual-assault
http://web.archive.org/web/20180219114911/https:/www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape/sexual-assault
https://web.archive.org/web/20171011000606/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://web.archive.org/web/20171011000606/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://web.archive.org/web/20191023183156/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://web.archive.org/web/20191023183156/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://web.archive.org/web/20171209043958/https:/www.ihs.gov/lgbt/
https://web.archive.org/web/20171209043958/https:/www.ihs.gov/lgbt/
https://web.archive.org/web/20190109161444/https:/www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
https://web.archive.org/web/20190109161444/https:/www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
https://web.archive.org/web/20190618212934/https:/www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
https://web.archive.org/web/20170621163903/https:/www.cdc.gov/lgbthealth/youth.htm
https://web.archive.org/web/20170624034106/https:/www.cdc.gov/lgbthealth/youth.htm
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https://sunlightfoundation.com/gov404/#tracker46
https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://web.archive.org/web/20170315004430/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://web.archive.org/web/20181110224220/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
https://web.archive.org/web/20181110224220/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
http://web.archive.org/web/20180914153358/https:/www.hud.gov/program_offices/fair_housing_equal_opp/housing_discrimination_and_persons_identifying_lgbtq
http://web.archive.org/web/20180914153358/https:/www.hud.gov/program_offices/fair_housing_equal_opp/housing_discrimination_and_persons_identifying_lgbtq
https://sunlightfoundation.com/gov404/#tracker2
https://web.archive.org/web/20181008163607/https:/www.opm.gov/policy-data-oversight/diversity-and-inclusion/reference-materials/gender-identity-guidance/
https://web.archive.org/web/20181008163607/https:/www.opm.gov/policy-data-oversight/diversity-and-inclusion/reference-materials/gender-identity-guidance/
https://web.archive.org/web/20181128185811/https:/www.opm.gov/policy-data-oversight/diversity-and-inclusion/reference-materials/gender-identity-guidance/
https://web.archive.org/web/20181128185811/https:/www.opm.gov/policy-data-oversight/diversity-and-inclusion/reference-materials/gender-identity-guidance/
https://sunlightfoundation.com/gov404/#tracker49
http://web.archive.org/web/20161209094220/https:/www.sba.gov/about-sba-navigation-structure/lgbt-outreach
http://web.archive.org/web/20161209094220/https:/www.sba.gov/about-sba-navigation-structure/lgbt-outreach
http://web.archive.org/web/20170131212358/https:/www.sba.gov/about-sba-navigation-structure/lgbt-outreach
http://web.archive.org/web/20170131212358/https:/www.sba.gov/about-sba-navigation-structure/lgbt-outreach
https://sunlightfoundation.com/gov404/#tracker5
https://web.archive.org/web/20180910135701/https:/travel.state.gov/content/travel/en/passports/apply-renew-passport/gender.html
https://web.archive.org/web/20180910135701/https:/travel.state.gov/content/travel/en/passports/apply-renew-passport/gender.html
https://web.archive.org/web/20180913163716/https:/travel.state.gov/content/travel/en/passports/apply-renew-passport/change-of-sex-marker.html
https://web.archive.org/web/20180913163716/https:/travel.state.gov/content/travel/en/passports/apply-renew-passport/change-of-sex-marker.html
https://web.archive.org/web/20170121031303/https:/www.state.gov/r/pa/prs/ps/2014/05/226253.htm
https://web.archive.org/web/20170121031303/https:/www.state.gov/r/pa/prs/ps/2014/05/226253.htm
https://web.archive.org/web/20170125225730/http:/www.state.gov/r/pa/prs/ps/2014/05/226253.htm
https://web.archive.org/web/20170125225730/http:/www.state.gov/r/pa/prs/ps/2014/05/226253.htm

Removal of LGBT workplace resources
from the Department of Labor website

Tag: #DOL

Summary of Findings

Betwdaemuary a@da#do0oavry ,25theoD&gpartment of Labor
LGBT resources from itsil @BDbskPplaeigepPpOPWebpageed)th
website. A |link afAdvaesicngptGBh Whrelpmwkeac g WRibgphatg
2) anfiReslhe@rces for Federal Cont ©aSetxourasl BEXreiceunttiav
and Gendedpalgke (tWetbypage 3) were removed. At or e
Webpage 2 and Webpage 3 were removed from the D

Change Classification

T (1) Altering or rteemotviocagnttemtt and non
T (5) Removing an entire webpage or document

Reporting

T Mashabhese i mportant pages have already been
webs(iGl/ 20/ 2017)
NBC Nelwsump Administration Removes LGBTQ Cont €
(01/ 2471 2017)

Change Details
Webpage 1

Page LiGBTePolicy
Page stAdtteged

T Befol@&nuary 20, 2017
T Aftéanuary 25, 2017

URLhttps://www. dodevyelvd aepdiplold gtyht m

Known ar Ahipwéd:i ¢ web archiJwveuaf vt ,®icso2@ace efdr cam
reqguest of the Depart mehttc hliftvrdabor, is avail abl

Description of change:
The foll owing content Jwansu acrhya nZgted a2b0elawe e 5, 201
1. Al tetr®@dGBT Poplaigey

1T Removed a HMidwlkantca ntghd GBT Wuorelpmlirda c € WRibgphatgse
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https://web.archive.org/web/20170120214248/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20170125133106/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://mashable.com/2017/01/20/white-house-website-lgbtq-police-immigration/#pFO8n1AJiOqw
https://mashable.com/2017/01/20/white-house-website-lgbtq-police-immigration/#pFO8n1AJiOqw
https://www.nbcnews.com/feature/nbc-out/trump-administration-removes-lgbtq-content-federal-websites-n711416
https://web.archive.org/web/20170120214248/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20170125133106/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://www.dol.gov/asp/policy-development/lgbt-workers.htm
https://wayback.archive-it.org/all/20170109195707/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://wayback.archive-it.org/all/20170109195707/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20170120214248/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20170125133106/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm

S

and accompanying text describing the repor
We have assessed how etvetay woemplccamfi muo
concrete actions to advance LGBT- workpl a
protection agencies and regulations, to
programs, to our own responsibilities as
|l arge and small to ensure LGBT workers a
benefits of a growing economy Today we
made, and the work stildl in progress
1T Removed fRiees otuerxctes f or Employers on LGBT W
Wor kplowtbhésh | i nRessotoceédhefor Federal Contr
Order a3%@%2al Orientatiom(Weldp&gaedd). |l dent

Webpage 2

Page Advhbecing LGBT Workplace Rights
Page stRaetmos:ed

1T Befol&nuary 10, 2017

1T Aftédanuary 20, 2017

URLhttps:// www. dodevy®lvdi aesmpd (poil § lefyd f

Known ar Ahipwéd:i ¢ web archmeumﬁvtﬂmSomwgétédoan
request of the Depart mehrtchiftrd abor, i s availabl
Description of change:
The foll owing content Jwansu acrhya nigted a200elaswe e 0, 201
1. Removthidvanci ng LGBT Wmwpralgel:ace Right s

f The page hosted a 2015 PDF report of the s

ples for protecting the ights of LGBT ind
URL now | eads to a 404 error.
Webpage 3
Page Resberces for Federal Cont daScetxourasl BEXreiceunttiavt
and Gender |l dentity
Page stRatmoy:ed
1T Bef oDecember 21, 2016
1 AftEebruary 7, 2017
URLhttps:// www. dol .gov/ofccp/ LGBT/ LGBT _resources
Known ar Ahipwéd:i ¢ web archmwmemmeuhﬁﬂcp&@aﬁtedma
the request of the Depar tAmecnhti.tvoef Labor, is avail
Description of change:
The following content Daacse ntbhearn g2ebdff eb®edt ingereyn 7, 201
1. Removtehfiesources for Federal Cont maScetxourasl EXreic-u
entation and dpeamgeer | dentity



https://web.archive.org/web/20170110065939/https:/www.dol.gov/asp/policy-development/lgbt-report.pdf
https://web.archive.org/web/20170120193432/https:/www.dol.gov/asp/policy-development/lgbt-report.pdf
https://www.dol.gov/asp/policy-development/lgbt-report.pdf
https://wayback.archive-it.org/all/query?type=urlquery&url=https%3A%2F%2Fwww.dol.gov%2Fasp%2Fpolicy-development%2Flgbt-report.pdf&date=&Submit=Take+Me+Back
https://wayback.archive-it.org/all/20170109195707/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20170110065939/https:/www.dol.gov/asp/policy-development/lgbt-report.pdf
https://web.archive.org/web/20170120193432/https:/www.dol.gov/asp/policy-development/lgbt-report.pdf
https://web.archive.org/web/20161221084828/https:/www.dol.gov/ofccp/LGBT/LGBT_resources.html
https://web.archive.org/web/20170208041642/https:/www.dol.gov/ofccp/LGBT/LGBT_resources.html/
https://www.dol.gov/ofccp/LGBT/LGBT_resources.html
https://wayback.archive-it.org/all/query?type=urlquery&url=https%3A%2F%2Fwww.dol.gov%2Fofccp%2FLGBT%2FLGBT_resources.html&date=&Submit=Take+Me+Back
https://wayback.archive-it.org/all/20170109195707/https:/www.dol.gov/asp/policy-development/lgbt-workers.htm
https://web.archive.org/web/20161221084828/https:/www.dol.gov/ofccp/LGBT/LGBT_resources.html
https://web.archive.org/web/20170208041642/https:/www.dol.gov/ofccp/LGBT/LGBT_resources.html/

1T The page contained information and | inks f
Order 13672, including ftahdtreéferyresoargart
gui dance to employers around issues relat ec
pl @t er LGBT employees. Links to |ive pages,
pl oyment Opportunity Commi ssion decision,
page now | eads to a 404 error
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Screensahcoatpt urteopofpotrh®ecemherr h2ey s20h6 of ntfhoe
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UNITED STATES

DEPARTMENT OF LABOR

Office of Federal Contract Compliance Programs O sHARE EIwE # Was this page helpful?
DOL Home > OFCCP > LGBT > EO 13672 Resources
OFCCP Home Office of Federal Contract Compliance Programs (OFCCP)
About OFCCP
] Resources for Federal Contractors
. E\Zo_m;;hance Executive Order 13672 — Sexual Orientation and Gender Identity
Ssistance
« Regulatory Library OFCCP continues to conduct outreach to contractors and other stakeholders following the publication of the Final Rule implementing
« About OFCCP Executive Order 13672. During previous outreach meetings, several contractors asked for assistance with locating community and
G u other resources to assist them with understanding how to treat employees and job applicants without regard to their sexual
& M i orientation and gender identity. To meet this need, OFCCP has created a non-exhaustive directory of organizations and other
« Subscribe to E-mail entities that offer resources and guidance to employers around issues related to creating an inclusive workplace for lesbian, gay,
Updates bisexual, and transgender (LGBT) employees,

American Civil Liberties Union Non—Discrimination State Map

The American Civil Liberties Union, a public interest advocacy organization, created an interactive map that allows users to view
information about statewide employment non-discrimination laws related to sexual orientation and/or gender identity.

Center for American Progress

The Center for American Progress, a public policy research and advocacy organization, released a report in December 2014 entitled
"We the People: Why Congress and U.S. States Must Pass Comprehensive LGBT Nondiscrimination Protections.” This report provides
information on issues affecting LGBT individuals in the workplace, such as hiring and firing, wages, and benefits.

Equal Employment Opportunity Commission (EEOC): Facts about Discrimination based on Sexual

The Equal Employment Opportunity Commission is a federal agency charged with enforcing laws prohibiting workplace discrimination
under the authority of Title VII of the Civil Rights Act of 1964 (Title VII), among other civil rights laws. In 2012, the EEOC held, in
Macy v. Holder, that discrimination against a transgender individual is considered sex discrimination. The decision highlighted that
Title VII prohibits discrimination not only on the basis of biological sex, but also prohibits discrimination based on gender
stereotyping. Macy decision.

Equality Federation is an organization dedicated to promoting equality for LGBT individuals. The Equality Federation created an
interactive map called the Movement Advancement Project (MAP). The MAP website provides users with a snapshot of LGBT
information that includes, but is not limited to, state LGBT population demographics, state LGBT laws, and listings of local
municipalities and counties with non—discrimination ordinances.

Human Rights Campaign’s Corporate Equality Index

The Human Rights Campaign is a LGBT civil rights organization that releases an annual report called the Corporate Equality Index
(CEL) The CEI uses methodologies to rate U.S. companies on their policies and practices related to LGBT employees. The criteria
used to compile the CEI report can provide businesses with best practices for adopting inclusive policies for LGBT employees.

Lambda Legal Defense & Education Fund Tool Kit

Lambda Legal Defense & Education Fund is an organization that advocates on behalf of LGBT individuals. The organization’s
websites provides users with a "Tool Kit for Workplace Equality.” The tool kit includes information on laws and legal protections for
LGBT people, answers to common questions about LGBT people and the workplace, a resource guide, and worksheets that provide a
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https://web.archive.org/
https://web.archive.org/
https://web.archive.org/web/20161221084828/https:/www.dol.gov/ofccp/LGBT/LGBT_resources.html
https://web.archive.org/web/20170208041642/https:/www.dol.gov/ofccp/LGBT/LGBT_resources.html/
https://web.archive.org/
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pliance Programs LGBT FAQ page
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Summary of Findings
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Change Classification
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webpages
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T N/ A

Change Details

Page Ffrelgeently Asked Questions Sexual Ori
(Previously titled Frequently Asked Quest.:i
Page stAdtties:ed

1T Bef oDecember 21, 2016

1T Aft8eptember 21, 2018

URLhttps://www. dol .gov/ofccp/ LGBT/LGBT_FAQ

Known ar Ahipwéd:i c web archive of this page,
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https://webarchive.l oc.gov/

scription of change:
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T Altered the paffeclheedihy Asamd Quest.:i
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http://web.archive.org/web/20161221091818/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20180921122812/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20161221091818/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20180921122812/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
https://www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
https://webarchive.loc.gov/all/20170529083750/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
https://webarchive.loc.gov/
http://web.archive.org/web/20161221091818/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20170126095752/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20170126095752/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html

der | dentity.

T Altered the introductory paragraph to remove
reference to EO 11246, an executive order sic
Johnson in 1965 to prohibit discrimination ir
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From
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To
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the addition of the new protected categories:?
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http://web.archive.org/web/20180308221555/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20180921122812/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
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https://web.archive.org/web/20170218050954/https:/www.acf.hhs.gov/
http://web.archive.org/web/20161221091818/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
http://web.archive.org/web/20180921122812/https:/www.dol.gov/ofccp/LGBT/LGBT_FAQs.html
https://web.archive.org/

Removal of transgender student rights
content from the Department of Educa-

tionds Office for C

Tag: #ED

Summary of Findings
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Change Details
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https://web.archive.org/web/20170221162914/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20180219150732/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://www.politico.com/newsletters/morning-education/2018/03/08/trump-administration-scraps-resources-for-transgender-students-125813
https://www.politico.com/story/2017/02/trump-administration-scraps-obama-transgender-rights-directive-235285
https://www.politico.com/newsletters/morning-education/2018/03/08/trump-administration-scraps-resources-for-transgender-students-125813
https://web.archive.org/web/20170221162914/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20170221220330/https:/www.acf.hhs.gov/
https://web.archive.org/web/20180219150732/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://www2.ed.gov/about/offices/list/ocr/lgbt.html
https://webarchive.loc.gov/all/20170612172306/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://webarchive.loc.gov/
https://webarchive.loc.gov/
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https://web.archive.org/web/20170221162914/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20170419081019/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20170221225758/https:/www2.ed.gov/about/offices/list/ocr/letters/colleague-201605-title-ix-transgender.pdf
https://web.archive.org/web/20170426172231/https:/www2.ed.gov/about/offices/list/ocr/letters/colleague-201702-title-ix.docx
https://web.archive.org/web/20171114133644/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20180219150732/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
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ABOUT ED / OFFICES

Office for Civil Rights

Home About OCR
Programs/i P * Reading Room

Office Contacts Frequently Asked
Questions

Reports & Resources

Careers/internships

News

Resources for Transgender and Gender-Nonconforming
Students

Resources for Tr and Gender-N

Title IX protects all students, including transgender and gender-nonconforming students, from sex discrimination. Title IX
encompasses discrimination based on a student’'s nonconformily with sex stereotypes and gender identity, including a
student’s transgender status. Once a school is notified that a student will begin asserting a gender identity that differs
from previous representations or records, the school must begin treating the student consistent with the student's gender
identity. When a school provides sex-segregated activities or facilities, transgender students must be allowed to
participate in such activities and access such facilities consistent with their gender identity. Moreover, schools should be
aware of their obligation under Title IX and the Family Educational Rights and Privacy Act (FERPA) to protect the privacy
of their students when maintaining education records.

Policy Guidance

Learn about different types of quiklance documents. induding how 1o comment on signficant guidance.

« "Dear Colleague® letter: Transgender Students [l PDF (717 33K) (May 13, 2016)
Carta a los E: dos Colegas: Los Estudiantes T Q (Spanish) W POF (583.90K) (13 de mayo de
20186)

REECAE I/ 4 (Chinese Traditional) l PDF (899.97K)
BFBORICHE: BHBISE (Chinese Simplified) i POF (912.51K)
« Examples of Policies and Emerging Practices for Supporting Transgender Students l§ PDF (636.35K) (May 13,
2016)
« Dear Colleague Letter: Title IX Coordinators {(Apr. 24, 2015), accompanied by a |etter to Title IX coordinators and a
Title IX resource guide.
« Dear Colleague Letter from Secretary of Education Ame Duncan on gay-straight alliances (Jun. 14, 2011),

including legal guideli

for mplying with the Equal Ac Act.

smant and Bullying (Oct. 26, 2010)

« Dear Colleague Letter: H:
OCR Case Resolutions

« Dorchester County School District (SC) (11-15-1348): Resolution
« Broadalbin-Perth Central School District (NY) (02-13-1220): Resolution Agreement and R
« Township High School District 211 {IL) (05-14-1055): Resolution Agreement and Resolution Let!
« Central Piedmont Community College (NC) (11-14-2265): Resolution Agreement and Res
« Jonesboro School District #43 (IL) (05-15-1033): Resolution Agreement and F
« Downey Unified School District (CA) (09-12-1095): Resolution Agreement and Re:
 Arcadia Unified School District (CA) (09-12-1020): Resolution Agreement and Re:
* Anoka-Hennepin School District (MN) (05-11-5901): Co
« Tehachapi Unified School District (CA) (09-11-1031): Resolution Agreement and Resolution Letter

'ment and Resolution Letter

Letter

n Letter

Let

olution Letter

lution Letter

Court Filings—Statements of Interest and Amicus Curlae Briefs

« Brief for the United States as Amicus Curiae Supporting Plantifi-Appellant and Urging R

Gloucester County School Board, No. 15-2056 (4th Cir. Oct. 28, 2015)

ment of Interest of the United States, G.G. v. Gloucester County School Board, No. 4:15¢cv54 (E.D. Va., June

29, 2015)

atement of Interest of the United States, Tooley v. Van Buren Fublic Schools, No. 2:14-cv-13466 (E.D. Mich

Feb. 24, 2015)

Brief for the United States as Amicus Curiae Supporting Plaintiffs-Appellants and Urging Reversal, Carmichael v.

Galbraith, No. 12-11074 (Sth Cir. April 1, 2013)

United States Memorandum as Amicus Curiee in Response to Defendants' Motion to Dismiss/Summary

Judgment, Pratt v. Indian River Central School District, No. 7:09-cv-00411 (N.D.N.Y. Aug. 13, 2010)

« Memorandum of Law in Support of the United States’ Motion o Intervene, J.L. v. Mohawk Central School District,
No. 6:09 Cv. 943 (N.D.N.Y. Jan. 14, 2010).

Eederal Government Resources

Stopbullying.gov

Substance Abuse and Mental Health Services Administration LGBT resoufces

Resources from the Department of Health and Human Services

« Equal E O C Enforcement Protections for LGBT Workers

* Resources for Community-Wide Prevention of LGBTQ Youth from the D
Urban Development

« Guidance from the Department of Labor's Job Corps Program on ensuring equal access for transgender
applicants and students
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2016)
s Dear C Letter: Title IX C:
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https://web.archive.org/web/20170218050954/https:/www.acf.hhs.gov/
https://web.archive.org/web/20170221162914/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/web/20180219150732/https:/www2.ed.gov/about/offices/list/ocr/lgbt.html
https://web.archive.org/

Removal of sex discrimination lan-
guage from HHSOs Of
Rights webpages about Section 1557

of the Affordable Care Act

Tag: #HHHS

Summary of Findings

Bet ween March and August 2017, the U.S. Depart
vi dedHS) Of fice for Civil Rights (OCR) removed
tion and prohibitions on sex discrimination on
of the Affordable CarfeedAcst ¢ A€M ypMegrt mamisomwm f a
sex discrimination on the basis of gender iden
moved. I nformation about what Section 1557 req
insurance for transgender individecalds hgas wasl| |
al so removed. A page with Ilinks to training ma
no replacement content restored to date. These
ber 2016 issuance of a nati olmswiOlLeR ifmrjoum cetnif corr cti
Section 1557 provisions relating to gender ide
These changes were fNatsito dalscWoassa iCck Slee rt We b

I ntegritivaPgwaeet Removals Pertaining & oOfS-ex Di
fice for Ciwvil Rights Webpages abowotJslextidn 1
2018) .

Change Classification

T (1) Altering or rteemotvicaonttemtt and non

T (2) Altering or removing | inks

T (4) Altering or removing an entire pertinent
webpages

T (5) Removing an entire webpage or document

Reporting

T WashingtdmePdleta] th 202: Thseurbes'isdya -cMda ckifadd ihde al
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ment Websites Conce0@nihg/ Dbh8&pncar e

Change Details

Bel ow we have provided a brief overview of alt
(Webpage 1) on which OCR changed information r
scription of the change,sLdnsgeuea:g eWeRoe nionvtaelgsr i Reyr tP
Sex DiscriminégtiOédr ifcromoHHEI vi | Rights Webpage
the AffordeaoblDel gad&, A018) .
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https://nwlc.org/
https://sunlightfoundation.com/wp-content/uploads/2018/07/CCR-9-HHS-OCR-1557-180716.pdf
https://sunlightfoundation.com/wp-content/uploads/2018/07/CCR-9-HHS-OCR-1557-180716.pdf
https://www.washingtonpost.com/news/powerpost/paloma/the-health-202/2018/07/19/the-health-202-there-s-a-medicaid-subsidy-cliff-health-care-officials-are-worried-about/5b4f9a571b326b1e64695455/?noredirect=on
https://www.washingtonpost.com/news/powerpost/paloma/the-health-202/2018/07/19/the-health-202-there-s-a-medicaid-subsidy-cliff-health-care-officials-are-worried-about/5b4f9a571b326b1e64695455/?noredirect=on
https://psmag.com/news/language-about-sex-discrimination-has-disappeared-from-government-websites-concerning-obamacare
https://psmag.com/news/language-about-sex-discrimination-has-disappeared-from-government-websites-concerning-obamacare
https://sunlightfoundation.com/wp-content/uploads/2018/07/CCR-9-HHS-OCR-1557-180716.pdf
https://sunlightfoundation.com/wp-content/uploads/2018/07/CCR-9-HHS-OCR-1557-180716.pdf
https://sunlightfoundation.com/wp-content/uploads/2018/07/CCR-9-HHS-OCR-1557-180716.pdf
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Page Sectctéeon 1557: Frequently Asked Questions
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https://web.archive.org/web/20170315192226/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170818202423/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170315192226/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170427104939/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170514174022/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170528203843/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170629041547/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170818202423/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
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13. What types of discrimination constitute discrimination on the basis of sex?

Under the final rule, sex discrimination includes, but is not limited to, discrimination on the basis of
pregnancy, gender identity and sex stereotyping. More than 25 years ago, the U.S. Supreme Court
held that discrimination based on stereotypical ideas about gender is unlawful sex discrimination.

While the final rule does not resolve whether discrimination on the basis of an individual's sexual
orientation status alone is a form of sex discrimination under Section 1557, the rule makes clear that
OCR will evaluate complaints that allege sex discrimination related to an individual's sexual orientation
to determine if they involve the sorts of stereotyping that can be addressed under 1557. HHS supports
prohibiting sexual orientation discrimination as a matter of policy and will continue to monitor legal
developments on this issue.

Pursuant to court order, OCR is enjoined from enforcing the Section 1557 regulation’s prohibitions
against discrimination on the basis of gender identity and termination of pregnancy on a nationwide
basis. For information about the court order, please see above.

INTERNEY ARCHIVE [hnps /iwww_hhs.gov/civil-rights for-individuals/section-1557/1557 fags/index.htmi ] JUN EAiE) NOV
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13. What types of discrimination constitute discrimination on the basis of sex?

Under the final rule, sex discrimination includes, but is not limited to, discrimination on the basis of
pregnancy.

Pursuant to court order, OCR is enjoined from enforcing the Section 1557 regulation’s prohibitions

against discrimination on the basis of gender identity and termination of pregnancy on a nationwide
basis. For information about the court order, please see above.
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https://web.archive.org/web/20170629041547/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/web/20170818202423/https:/www.hhs.gov/civil-rights/for-individuals/section-1557/1557faqs/index.html
https://web.archive.org/

Removal of link to Office of Civil Rights
Compl aint page fro
oOoTransgender heal't

Tag: #HHS

Summary of Findings

Bet waMaly 31 anuhze 3, t©2HWd7Centers for Medicare
link to a page for filing compl aiilnrtasn swyietnhd etrh
heal t pacgger.e The | ink was replaced with an em
care & Medicaid Services.

Change Classification

T (1) Altering or rteemxotvioaontteerxtt and non
T (2) Altering or removing | inks
Reporting

T N/ A

Change Details

Page fTrahegender health care
Page stAdttes:ed

1T BefoWMay 31, 2017
T Aftdune 3, 2017

URLhttps:// www. health-baeakebbe¥Y/ transgender

Known ar Ahipwéd:i ¢ web archive of this page, ¢
avail abMey fSr.ox@t¢é¢h for the archi vhetdt pvse:r/s/i on
webarchive.l oc. gov/

Description of change:
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I f you believe a plan unlawfully disc
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https://web.archive.org/web/20170531173104/https:/www.healthcare.gov/transgender-health-care/
https://web.archive.org/web/20170603030645/https:/www.healthcare.gov/transgender-health-care/
https://web.archive.org/web/20170531173104/https:/www.healthcare.gov/transgender-health-care/
https://web.archive.org/web/20170603030645/https:/www.healthcare.gov/transgender-health-care/
https://www.healthcare.gov/transgender-health-care/
https://webarchive.loc.gov/all/20170505202208/https:/www.healthcare.gov/transgender-health-care/
https://webarchive.loc.gov/
https://webarchive.loc.gov/
https://web.archive.org/web/20170531173104/https:/www.healthcare.gov/transgender-health-care/
https://web.archive.org/web/20170221220330/https:/www.acf.hhs.gov/
https://web.archive.org/web/20170603030645/https:/www.healthcare.gov/transgender-health-care/
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INTERNET ARCNIVE [https:/Awww.healthcare.gov/ransgender-health-care/ ] APR
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Plans with transgender exclusions

Many health plans are still using exclusions such as “services related to sex change” or “sex
reassignment surgery” to deny coverage to transgender people for certain health care services.
Coverage varies by state.

Before you enroll in a plan, you should always look at the complete terms of coverage that are included
in the “Evidence of Coverage,” “Certificate of Coverage,” or contract of insurance. This contains the full
explanation of which procedures and services are covered or excluded under each plan. Plans might use
different language to describe these kinds of exclusions. Look for language like “All procedures related
to being transgender are not covered.” Other terms to look for include “gender change,”
“transsexualism,” “gender identity disorder,” and “gender identity dysphoria.”

You can access the full terms of coverage through a plan’s Summary of Benefits and Coverage. If you're
still not sure about how services would be covered or excluded, you should contact the plan's issuer
directly by phone.

These transgender health insurance exclusions may be unlawful sex discrimination. The health care law
prohibits discrimination on the basis of sex, among other bases, in certain health programs and
activities.

If you believe a plan unlawfully discriminates, you can file complaints of discrimination with your state’s
Department of Insurance or the U.S. Department of Health & Human Services Office for Civil Rights.

Once you're enrolled in a plan, if your health insurance company refuses to pay a claim or ends your
coverage, you also have the right to appeal the decision and have it reviewed by an independent third
party.

I
INTERNET ARCNIVE [nttps:

Plans with transgender exclusions

Many health plans are still using exclusions such as “services related to sex change"” or “sex
reassignment surgery” to deny coverage to transgender people for certain health care services.
Coverage varies by state.

Before you enroll in a plan, you should always look at the complete terms of coverage that are included
in the “Evidence of Coverage,” “Certificate of Coverage,” or contract of insurance. This contains the full
explanation of which procedures and services are covered or excluded under each plan. Plans might use
different language to describe these kinds of exclusions. Look for language like “All procedures related
to being transgender are not covered.” Other terms to look for include “gender change,”
“transsexualism,” “gender identity disorder,” and “gender identity dysphoria.”

You can access the full terms of coverage through a plan’s Summary of Benefits and Coverage. If you're
still not sure about how services would be covered or excluded, you should contact the plan's issuer
directly by phone.

These transgender health insurance exclusions may be unlawful sex discrimination. The health care law
prohibits discrimination on the basis of sex, among other bases, in certain health programs and
activities.

If you believe a plan unlawfully discriminates, you can file complaints of discrimination with your state’s
Department of Insurance|

Once you're enrolled in a plan, if your health insurance company refuses to pay a claim or ends your
coverage, you also have the right to appeal the decision and have it reviewed by an independent third
party.
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https://web.archive.org/web/20170531173104/http:/www.hhs.gov/ocr/office/file/index.html
https://web.archive.org/web/20170531173104/http:/www.hhs.gov/ocr/office/file/index.html
https://web.archive.org/web/20170531173104/https:/www.healthcare.gov/transgender-health-care/
https://web.archive.org/web/20170603030645/https:/www.healthcare.gov/transgender-health-care/
https://web.archive.org/

Removal of LGBT content from SAM-
HSA website

Tag: #HHS

Summary of Findings
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page (WebpageS@nvi mmdt hdheNeeds odpabBievd WedpRag
SAMHSA also renbeeldi an] i kyt oBi sexual , Trans
sex, oeSpiTrwiot Lear nocnud tGiornmanhu rciotmpehestedrasotuh
nical Assistance Partnership for ChifLédsandnkF
Gay, Bisexwual  , andoplargaen s(gWenbdpear g-8)LAGB T()# HH S
See Web | nt,eVdé&b tGo vPerronaenccte i n Ti mes of Chan
stance Abuse and Mental Health Servioc©®sct é&beni
22, 2019)

Change Classification

T (2) Altering or removing | inks
T (5) Removing an entire webpage or document

Reporting
T Web I ntegrRé¢egePr ofRRHSA website overhaul I i
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Change Details
Webpage 1
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Page stRetmos:ed
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https://sunlightfoundation.com/samhsa-trend-report/
https://sunlightfoundation.com/samhsa-trend-report/
https://web.archive.org/web/20190306023430/https:/www.samhsa.gov/specific-populations/age-gender-based
https://web.archive.org/web/20190108225935/https:/www.samhsa.gov/prevention/specific-populations
https://web.archive.org/web/20190108223034/https:/www.samhsa.gov/workforce/serving-needs-diverse-populations
https://www.tapartnership.org/COP/CLC/lgbtqi2s.php
https://www.tapartnership.org/COP/CLC/lgbtqi2s.php
https://web.archive.org/web/20190302234450/https:/www.samhsa.gov/behavioral-health-equity/lgbt
https://web.archive.org/web/20190302234450/https:/www.samhsa.gov/behavioral-health-equity/lgbt
https://sunlightfoundation.com/samhsa-trend-report/
https://sunlightfoundation.com/samhsa-trend-report/
https://sunlightfoundation.com/2019/10/22/recent-samhsa-website-overhaul-likely-left-users-confused-frustrated-and-irritated/
https://sunlightfoundation.com/2019/10/22/recent-samhsa-website-overhaul-likely-left-users-confused-frustrated-and-irritated/
https://web.archive.org/web/20190306023430/https:/www.samhsa.gov/specific-populations/age-gender-based
https://web.archive.org/web/20190319161105/https:/www.samhsa.gov/specific-populations/age-gender-based
https://www.samhsa.gov/specific-populations/age-gender-based
https://www.samhsa.gov/programs
https://www.samhsa.gov/programs
https://wayback.archive-it.org/all/20170824214711/https:/www.samhsa.gov/specific-populations/age-gender-based

Description of change:

The following content Mwarsc hc hSeamoiedi Obhe tiwde e n2 01 9

1. Removtehifidtgeand GebBadsed Popphgetiand established a
https://www. samhsa. gov/ progr ams

e ge included a section on ment al heal t
di dual s as feenlill das ns e c/toiud ma n aerdd foaamnd n e
foregnant womeoanaimidd ¢ m foacht Ist s .

T Th pa
in Vi

Webpage 2

Page Spekcéefic Populations
Page stRatmos:ed

i1 Befola&nuary 8, 2019
T Aftédune 26, 2019

URLhttps:/ www. samhsa. g epvo ppurleayteieaatni sohetétsppse:t/o/f i ¢
www. samhsa-hgedbp/ pbrpepdenti on

Known ar Ahipwédd:i ¢ web archiMae chf 2tchic@Dfi®gé¢ efdr am t
qguest of the Department of Heal tAr @amlidtvédduman Ser v

Description of change:

The following content Jwansu acrhya riag) e d? DHedt2vee e 2 01 9

1. Removtehi®peci fic Pmpegpgud:ati ons

T Thpage det ai |&dp rSAWMHIBAIi on efforts for the L
ot her communities and popul ations.

Webpage 3

Page Sethéng the Needs of Diverse Popul ations
Page stRatmos:ed

i1 Bef ol@&nuary 8,
1T AftEebruary 7,

2019
2019

URLhttps:// www. samhsa. enceweideovre é6speu £ a fnsoewn sriemdg r ect s
https:// www. samhsa. gov/ wor kf orce

Known ar AAhipwéd:@i c web archiMae chf 2t6hic@Dii&gé¢ efdr am t
qguest of the Department of Heal tAr amidvéduman Serv

Description of change:

The following content Jwaansu acrhya ri8g &d? Iohladtawee v, 2019

1. Removteh®er ving the Needs odpaBiever se Popul ati ons

al competence and

1T The page di scussed cul r t
i s on LGBTQ cultural

tu
ing to training materi al
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https://web.archive.org/web/20190306023430/https:/www.samhsa.gov/specific-populations/age-gender-based
https://web.archive.org/web/20190319161105/https:/www.samhsa.gov/specific-populations/age-gender-based
https://www.samhsa.gov/programs
https://web.archive.org/web/20190108225935/https:/www.samhsa.gov/prevention/specific-populations
https://web.archive.org/web/20190626233412/https:/www.samhsa.gov/find-help/prevention
https:/www.samhsa.gov/prevention/specific-populations
https://www.samhsa.gov/find-help/prevention
https://www.samhsa.gov/find-help/prevention
https://wayback.archive-it.org/all/20150326142208/http:/www.samhsa.gov/prevention/specific-populations
https://wayback.archive-it.org/all/20150326142208/http:/www.samhsa.gov/prevention/specific-populations
https://web.archive.org/web/20190108225935/https:/www.samhsa.gov/prevention/specific-populations
https://web.archive.org/web/20190626233412/https:/www.samhsa.gov/find-help/prevention
https://web.archive.org/web/20190108223034/https:/www.samhsa.gov/workforce/serving-needs-diverse-populations
https://web.archive.org/web/20190207075012/https:/www.samhsa.gov/workforce/serving-needs-diverse-populations
https://www.samhsa.gov/workforce/serving-needs-diverse-populations
https://www.samhsa.gov/workforce
https://wayback.archive-it.org/all/20150326145039/http:/www.samhsa.gov/workforce/serving-needs-diverse-populations
https://wayback.archive-it.org/all/20150326145039/http:/www.samhsa.gov/workforce/serving-needs-diverse-populations
https://web.archive.org/web/20190108223034/https:/www.samhsa.gov/workforce/serving-needs-diverse-populations
https://web.archive.org/web/20190207075012/https:/www.samhsa.gov/workforce/serving-needs-diverse-populations

Webpage 4

Page tLesbéean, Gay, Bisexual, and Transgender (
Page stAdtties:ed

i1 Bef oM&rch 2, 2019
T AftApril 8, 2019

URLhttps:// www. samh$eatagbaibeghagibodr al

Known ar Ahipwéd:i ¢ web arf:ho]menucafry li7e o R &t e d
the request of the WhAtehlHtbese, i s available on

Description of change:
The following content Muaarsc hc h2eamgepdl B e t8we e2r0 1 9
1. AltetrefBlesbi an, Gay, Bi sexual ppaga: Transgender

1 Fr omfMatea andosReecptoirotns of t he page, SAMHSA
iof fice of Applied Studies (OAS) Data Spot
Programs for Gaw30HOWDFLds AiTdireKB)nk | ed to
http://archive. samhsa.gov/data/spwhicght/
hosted a short fact sheet presenting Nat.i
Treatment Services data on substance abus
The Iink is no longer I|ive, having been r
ing of the archive.samhsa.gov doma&i-n (for
port into the SAMHSA website overhaul

1T On titheeder al I niti at dsveecst iaonnd oR e stohuer cpeasg e, S
named a link from the namé@hef Htelad t hu lfi da
an, ay, Bi sexual, and Transgender Peopl e
Understandlng from th201he)ttheaetpamé HEdt b
thor of the pufpThiec aNatoinonlalnkAecda ddeomi es of
neering, and Medicine o0()tthe National Acade

T FromMddcki ti onalosResoonce$ the page, SAMHS

T Al ter edmtshsen ctieaxtti on of Gay anbtdo Lrees-bi an
flect the&assockeAs maarnieati on of LGBTQ
triogts

T Removed dL.dsmhikant.o Gay, Bi sexual, Trans
ing, | nt e rSspel xr,i torL eTawon dcnud tGiornanhu nciotmp et e
resouhacstsed at the Technical Assistanc

and Family Ment al Heal th Archive. The



https://web.archive.org/web/20190302234450/https:/www.samhsa.gov/behavioral-health-equity/lgbt
https://web.archive.org/web/20190408190940/https:/www.samhsa.gov/behavioral-health-equity/lgbt
https://www.samhsa.gov/behavioral-health-equity/lgbt
https://wayback.archive-it.org/all/20170117054105/https:/www.samhsa.gov/behavioral-health-equity/lgbt
https://wayback.archive-it.org/all/20170117054105/https:/www.samhsa.gov/behavioral-health-equity/lgbt
https://web.archive.org/web/20190302234450/https:/www.samhsa.gov/behavioral-health-equity/lgbt
https://web.archive.org/web/20190408190940/https:/www.samhsa.gov/behavioral-health-equity/lgbt
https://web.archive.org/web/20190302234450/http:/media.samhsa.gov/data/spotlight/Spotlight004GayLesbians.pdf
https://web.archive.org/web/20190302234450/http:/media.samhsa.gov/data/spotlight/Spotlight004GayLesbians.pdf
http://archive.samhsa.gov/data/spotlight/Spotlight004GayLesbians.pdf
https://sunlightfoundation.com/samhsa-trend-report/
https://sunlightfoundation.com/samhsa-trend-report/
https://www.tapartnership.org/COP/CLC/lgbtqi2s.php
https://www.tapartnership.org/COP/CLC/lgbtqi2s.php
https://www.tapartnership.org/COP/CLC/lgbtqi2s.php

[https:/iwww.samhsa goviworkforce/serving-needs-diverse-populations

INTERNET ARCHIVE

Screen3hettiop pidretsibdrmnandsay, Bisexual, and Transt
ti onescti o amfuatrtyevBe,r s2i 0oln® eorfvitrhe t he Needs of Diver
| at opoang@yFebr uaryt e 846 was removed from the SAM
Captured by t hesWanytbearcnke tMaAcrhci hniev e

I JUN REUE JUN

21 captures

2108 Lg

[ Ny 2019

llélll

{i U.S. Department of Health & Human Services

SAMHSA

Substance Abuse and Mental Health
Services Administration

Find Help & Treatment Grants Data Programs & Campaigns

Topics » Workforce » Serving the Needs of Diverse Populations

Serving the Needs of Diverse
Populations

Search SAMHSA.gov

Newsroom

Competencies and Capacities
X SAMHSA helps address disparities and the unique needs of
Changing Environment diverse population groups across the nation.
Diverse Populations
Grants Behavioral Health Disparities and

Cultural Awareness

Publications and Resources
Being culturally competent and aware is to be respectful

and inclusive of the health beliefs and attitudes, healing
practices, and cultural and linguistic needs of different
population groups. Behavioral health practitioners can bring
about positive change by better understanding the differing
cultural context among various communities, and being
willing and able to work within that context. For more
information on this important issue, refer to the SAMHSA
Office of Behavioral Health Equity. In addition, SAMHSA's
Strategic Prevention Framework offers good guidance on

SAMHSA-affiliated organizations focusing on cultural
awareness and competency include:

Contact Us

Publications

Home Site Map

About Us

5 L) eI

Data and Statistics

» Report to Congress on the Nation's
Substance Abuse and Mental Health
Workforce Issues — 2013 is an
overview of the facts and issues
affecting the behavioral health
workforce, including workforce
demographic data.

» Vital Signs: Taking the Pulse of the
Addiction Treatment Profession —
2012 provides an overview of the
characteristics and development
needs of the substance use disorders
treatment workforce.

Lesbian, Gay, Bisexual, and Transgender
Populations

SAMHSA has developed a number of training_curricula for
behavioral health and primary care practitioners to help
them assess, treat, and refer LGBT clients in a culturally
sensitive manner. A resource kit (Top Health Issues for
LGBT Populations — 2012) provides prevention
professionals, health care providers, and educators with
information on current health issues among LGBT
populations. A Practitioner’s Resource Guide: Helping
Families to Support Their LGBT Children — 2014 also offers
information and resources to help practitioners throughout
health and social service systems. Learn more about
SAMHSA's LGBT resources and behavioral health workforce
development initiatives.

More needs to be done to develop this sector of the
behavioral health workforce. According to SAMHSA's report
Behavioral Health, United States, 2012:

¢ Just over half of middle and high schools in the United
States provide mental health services tailored to gay,
lesbian, or bisexual students.

Learn more about LGBT populations at the Specific
Populations topic.
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https://web.archive.org/web/20190108223034/https:/www.samhsa.gov/workforce/serving-needs-diverse-populations
https://web.archive.org/web/20190207075012/https:/www.samhsa.gov/workforce/serving-needs-diverse-populations
https://web.archive.org/

Removal of lesbian and bisexual health
page from Office o

Website

Tag: -HHS

Summary of Findings

As part of a | argepoweéebsgi be bvethauWeb I nteg
2018the Offi &e Hem|l Wohmé OWH) removed a webpagse
mati on about | esbian and bisexual health, an
its website A PDF containing very similar ¢
linked from el sewhere in the OWH website, re
the website. The removals are part of a broa
which access to other informational resource
me& health, healthy aging, and other health
heal t h, have also been reduced.

See: Web | nt é@vreirtvyi ePn&oogCefcHHS e &® nH&Volmtem We b s it
haa(l3/ 28/ 2018) .

Change Classification

T (1) Altering or rteemxotvioaogntteerxtt and non

T (2) Altering or removing | inks

T (3) Moving an entire webpage or collection

T (5) Removing an entire webpage or document

Reporting

f Pol iHHS ostrips | esbian, bi sex@ahebktahtt
sit@e3/ 21/ 2018)

T NBC Nelwess,bi an and bisexual resources ar
(3/23/2018)

Change Details

Page Lesbéan and bisexual heal t h
Page stRa&tmos:ed

i Bef o$September 19, 2017

T Aftéectober 13, 2017

URLhttps:// www. womeiheshicea@ad Aalmells Isiedkae al t h

Known ar Ahipwéd:i ¢ web a
avail abAueqgusrtonPSeanr®n 7f
webarchive.l oc.gov/

rchive of this page, ¢
or the ar chi vhetdt pvseir/s/i o
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http://sunlightfoundation.com/wp-content/uploads/2018/03/AAR-2-OWH-Overview-180321.pdf
http://sunlightfoundation.com/wp-content/uploads/2018/03/AAR-2-OWH-Overview-180321.pdf
http://sunlightfoundation.com/wp-content/uploads/2018/03/AAR-2-OWH-Overview-180321.pdf
http://sunlightfoundation.com/wp-content/uploads/2018/03/AAR-2-OWH-Overview-180321.pdf
https://www.politico.com/story/2018/03/21/hhs-strips-lesbian-bisexual-health-content-from-womens-health-website-430123
https://www.politico.com/story/2018/03/21/hhs-strips-lesbian-bisexual-health-content-from-womens-health-website-430123
https://www.nbcnews.com/feature/nbc-out/lesbian-bisexual-resources-are-dropped-hhs-website-n859041
https://web.archive.org/web/20170919061935/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://web.archive.org/web/20171013143020/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://webarchive.loc.gov/all/20170829025547/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://webarchive.loc.gov/
https://webarchive.loc.gov/

Description of change:

The following contSept ewnbercéi®@dgRdder 13, 2017

1 Removtehitesbi an and psagrual heal t h

T ThBesbian and bpagruabnhaahed information abc¢
|l esbian and bisexual women, including:

1T Extensive answers to seven questions abou
cl udiwhgt factors put | esbians' avandi sexu
iWvhat challenges do | esbian and bisexual w
t em?

T A list of contact information and | inks t
noprofit organizations that have relevant
sources.

T AMRel at ed idgsfecrtmatni dn nking to other OWH fe¢
health conditions and di seases relevant t

he WRI ps: // www. womeihaemhicad Aalmelsi lsivedkm at thr ent -
y | eaditsr rtoor a4an0 4 Paget noé. found
P

ntaining similar content to the removed
in the OWH website, rendering it inacce

Screenshettop poSeptoambdér vle®,s i D0fl @sfbitehre and
bi sexuadpalg@gdctthober 18Be paGafhé was removed from the
site. Captured by&Wshyeb acnkt eMancehti nAer c hi v e

INTERNET ARCHIVE https://www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health | JuL

"ultlm“m 1§ capmrcs‘ )
o En Espafiol
mmenshealth.gov QM omama™

Office cn Wemnerds Health, U5 Department of Heath and Husas Services AP WO AT Q

Home » AZ Heatth Topics >

Jll i

Lesbian and bisexual

heatth Lesbian and bisexual
> A-Z Health Topics health
to improve their health through regular me

u Subscribe All women have specific health risks, and can take steps

ive Publications healthy living. R

women are at a higher

Expand all
What does it mean to be a leshian? +
What does it mean to be bisexval? +

1 health issues that lesbians and bisexual women should discuss with their health 4

What factors put lesblans’ and bisexual womes's health at risk? +

Are lesbian and bisexual women at risk of getting sexually transmitted infections (STis)? +

What challe

sbian and bésexual women face in the health care system? +

What can lesbian and bisexual women do 1o protect their health? +
Did we answer your question about lesbian and bisexual health? +
Related information from womenshealth gov s
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https://web.archive.org/web/20170919061935/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://web.archive.org/web/20171013143020/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://www.womenshealth.gov/files/documents/fact-sheet-lesbian-bisexual-health.pdf
https://web.archive.org/web/20170919061935/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://web.archive.org/web/20171013143020/https:/www.womenshealth.gov/a-z-topics/lesbian-and-bisexual-health
https://web.archive.org/

Al terations to the
raped page on th
Health website

Tag: #HBHHS

Summary of Findings

Betwéemr uar vagBHelROU&Brvy ti1Me Qf0fli8c e& ohhe aNotnte n( O

moved and overhauled content about sexual as
removed a fWhue sits omexualowWhi absaohtadfed a ref
"Lesbians, gays, and bisexual and transgende
"Violenceeixn redmdg i onships" page. Addi&ionall
fSourdasextion related to the "Lesbians, gays,
people" text were removed.

Change Classification

T (1) Altering or rteemxotvioaontteerxtt and non

T (2) Altering or removing | inks

T (3) Moving an entire webpage or collection
T (5) Removing an entire webpage or document
Reporting

T N/ A

Change Details

Page Sexual assault and rape
Page sitMotvied:

i Bef oFebruary 3, 2018
T AftEebruary 19, 2018

URLhttps:// www. womeinhcehieas - & e gudeida rhetcttpss :t/o/
www. womenshealth.-godAafel giaceamaukdtp)se

Known ar Ahipwéd:i c web archive of this page, ¢
avail abNoevefmboemmr .ISZ,arxCthl 7 or t he ar chi vhetdt pvse:r/s/
webarchive.l oc.gov/

Description of change:
The following content PFaeabsr ucahraynagiede Rhleltdw eye:nl 9 ,
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https://web.archive.org/web/20170218050954/https:/www.acf.hhs.gov/
http://web.archive.org/web/20180203112804/https:/www.womenshealth.gov/a-z-topics/sexual-assault
http://web.archive.org/web/20180219114911/https:/www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape/sexual-assault
http://web.archive.org/web/20180203112804/https:/www.womenshealth.gov/a-z-topics/sexual-assault
http://web.archive.org/web/20180219114911/https:/www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape/sexual-assault
https://www.womenshealth.gov/a-z-topics/sexual-assault
https://www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape
https://www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape
https://webarchive.loc.gov/all/20171112230541/https:/www.womenshealth.gov/a-z-topics/sexual-assault
https://webarchive.loc.gov/
https://webarchive.loc.gov/
http://web.archive.org/web/20180203112804/https:/www.womenshealth.gov/a-z-topics/sexual-assault
http://web.archive.org/web/20180219114911/https:/www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape/sexual-assault

.Mov edhiBe xual assaul tof aadher R ppageé www. wome-nsheal th
t opi csfAasesaubhtit ps: / / www. womensheahdhfeotviasesbhathitonst
an-d ap e/ saesxsuaaul | t

T The ol d URL redirected to the new URL (The <con
moved to ot her URL, so thlattpése/ bl d URL now
WWW. Womensh alth.godaAafel giase mankdtpse

.Over hatuhedcontent on the page, including:

T Removing afMhwesdtsi srexualoiwhi absaeaohtadfed a refe
"Lesbians, gays, and bisexual and transgender
"Violenceséer samapiageships

1T Removi nfgoud hmimesxti on, which contained references
above mefiMhiooned sexualbd ggctaiscrma.ul Trerde?e f oot notes
"Lesbians, gays, and bisexual and transgender
cluding:

T Walters, M. L., Chen,) TJhe Mateiidnalg .l . iJma t(e
Sexual Violence Survey (NISVS): 2010 Findi
enta¢PbR, 1.7 MB). Atlanta, GA: Nati onal C.
Control, Centers for Disease Control and P

f Grant, J. M., Mottet, L.A., Tanis, J., Harr
(20UIn)j.ustice at Every Turn: A Report of th
nati on (PurFv,ey25 MB)

T National Center for SleesinilamMsRiagHtts .i n( 2tlk4 )L
ni.ty

Scre engahpotrti 6ebofiat hed8r s O6MBeoxualheassault and
rapeagRyFebruary tlh9%, p2a0gle8 was moved and over haul e
ed content removed. Capt@éaWaybbdbgkt Machinnhernet Ar

\‘nnps /iwww.womenshealth.gov/a-z-topics/sexual-assault DEC Ri=:3 MAR

INTRRNET ARCHIVE
l’lmlmm 1353;:_!,;:_@_: <
AT im0t |h||. i 2018 [EINES

What are some examples of sexual coercion? +

How can | respond in the moment to sexual coercion? +

How can | get help after being sexually coerced? +

Who commits sexual assault? +

6 0


https://www.womenshealth.gov/a-z-topics/sexual-assault
https://www.womenshealth.gov/a-z-topics/sexual-assault
http://web.archive.org/web/20180219114911/https:/www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape/sexual-assault
http://web.archive.org/web/20180219114911/https:/www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape/sexual-assault
https://www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape
https://www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape
http://web.archive.org/web/20171011000606/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
http://web.archive.org/web/20180203112804/http:/www.cdc.gov/violenceprevention/pdf/nisvs_sofindings.pdf
http://web.archive.org/web/20180203112804/http:/www.cdc.gov/violenceprevention/pdf/nisvs_sofindings.pdf
http://web.archive.org/web/20180203112804/http:/www.cdc.gov/violenceprevention/pdf/nisvs_sofindings.pdf
http://web.archive.org/web/20180203112804/http:/www.thetaskforce.org/downloads/reports/reports/ntds_full.pdf
http://web.archive.org/web/20180203112804/http:/www.thetaskforce.org/downloads/reports/reports/ntds_full.pdf
http://web.archive.org/web/20180203112804/http:/www.nclrights.org/sexual-assault-in-the-lgbt-community/
http://web.archive.org/web/20180203112804/http:/www.nclrights.org/sexual-assault-in-the-lgbt-community/
http://web.archive.org/web/20180203112804/https:/www.womenshealth.gov/a-z-topics/sexual-assault
http://web.archive.org/web/20180219114911/https:/www.womenshealth.gov/relationships-and-safety/sexual-assault-and-rape/sexual-assault
https://web.archive.org/

Removal of-sekrel&ionshipa
violenced page on

en's Health Website

Tag: #HHS

Summary of Findings

Af tOcrt ober dthe 200%7 ced ohhe aNotmhre n( OWH) removed a

fSameex relati odfsrhoinp tvhieoilrenweebsi te. The page
to domestic violence issues inseéeherslpatci dnsh
ences to where individuals can get help on t
organizations that dealApwiitlh Jd2osmoeds@li&i mviilodre n
been added on another page about domestic vi
not include contacts and | i-snkxs nel ateisonugltiess
inal page.

Change Classification

T (3) Moving an entire webpage or coll ection
T (5) Removing an entire webpage or document

Reporting

T N/ A

Change Details

Page Sameex relationship violence
Page stRatmos:ed

T BefoOetober 11, 2017
T Afté&ctober 23, 2019

URLhttps:// www. womensfgalivwdngm/vibywd eod enced->s am
rel at ivoinoslheinpc e. ht ml

of this page, (5

Known ar Ahipwéd:i ¢ web archive
t he ar chi vhetdt pvse:r/s/i

avail ab3eeptfermmbner.S2ar2z6l17or
webarchive.l oc.gov/

Description of change:

The foll owing cont en@ctwalse rc hlaln,ge2l0 a7d t er

1l Removtehi®ameex rel ati oaoawsehbippagvei:ol ence
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https://web.archive.org/web/20171011000606/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
http://web.archive.org/web/20180412152425/https:/www.womenshealth.gov/relationships-and-safety/domestic-violence/signs-domestic-violence
https://web.archive.org/web/20171011000606/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://web.archive.org/web/20191023183156/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://webarchive.loc.gov/all/20170902123946/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://webarchive.loc.gov/
https://webarchive.loc.gov/
https://web.archive.org/web/20171011000606/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
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Am 1 being sbused?

|, Tyesofviolenceagainst  Violence Against Women
| women

Dating violence

Same-sex relationship violence

Emotional abuse
| 4 More information on same-sex relationship violence

Human trafficking
ESCAPE
Same-sex relationship  Some people believe that women are not likely to abuse each

| violence other. But experts believe that violence may happen more X the re e butt

Sexual essauit and sbuse often in same-sex relationships.

A woman in a same-sex relationship who experiences dating
violence or domestic violence may face many of the same
Issues as an abused heterosexual woman. Her partner may hit
her, try to control her, or force her to have sex. A woman In a
same-sex relationship may also face additional issues,

| at work Including:

with disablilits » Fear of being “outed" as gay

Gat halp for viclence « Thinking that you have to be married to be considered 3
[ victim of dom:
Mental Heaith effects of Victim;of darmes’ic atuse
[ somacs « Concern that people who should help will instead be
Laws on viclence against anti-gay
women

No one deserves to be mistreated. There are ways you can get
Help end viclence against ; Hays y g
women help. You can:

Related information

Government in action on » Call a domestic violence shelter, Ask what services * Lesbian and bisexual heaith fact sheet
Viclence against women your local shelter offers lesbian, gay, bisexual, and

transgender (LGBT) clients, If you're not satisfied with

the answer, you can call a shelter in the nearest large

Subscribe to city. If there Is no LGBT-friendly shelter nearby, you can
Wy Violence Against
Women email
updates,
Enter email address

still go to a shelter, You can keep private that you are in a same-sex relationship if you want,

« Call a hotline designed to help LGBT victims of violence. You can call the National Coalition of Antl-Viclence
Programs at 212-714-1141 for 24-hour assistance in English or Spanish,

« Ask about getting a court order of protection. This order can require that your partner stay away from you
and any children, Learn more about how to get a court order of protection,

+ Look for an antiviolence program. These programs work specifically with LGBT survivors of domestic abuse
and hate viclence. You can ask shelter staff for help finding a program or look at a list of programs in certain
areas.

+ Get legal help if you need it. There are laws that protect people who are abused and laws protecting LGBT
people from discrimination. Shelters can help you find lawyers who work for free if you can't afford to pay.
Lambda Legal offers help on legal issues related to sexual orientation,

« Learn more about leaving an abusive relationship. Read about making a safety plan.

Sometimes, people are hurt because they are LGBT or because someone thinks they are. Crimes that LGBT people may
experience Include harassment, stalking, and sexual violence. Hurting someone because of that person’s gender or
sexual orientation is always wrong. It also may be a federal hate crime with extra punishments.

Return to top T
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https://www.womenshealth.gov/relationships-and-safety
https://www.womenshealth.gov/relationships-and-safety
http://web.archive.org/web/20180412152425/https:/www.womenshealth.gov/relationships-and-safety/domestic-violence/signs-domestic-violence
https://www.womenshealth.gov/relationships-and-safety/domestic-violence/signs-domestic-violence#2
https://www.womenshealth.gov/relationships-and-safety/domestic-violence/signs-domestic-violence#2
https://web.archive.org/web/20171011000606/https:/www.womenshealth.gov/violence-against-women/types-of-violence/same-sex-relationship-violence.html
https://web.archive.org/
https://web.archive.org/
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Indian Health Service website

Tag: #HHS

Summary of Findings
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Change Details
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.Heal th Resources
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i Piovi der Resources
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iiFamily and Friends of LGBTQ

i i LGBTQwWo Spirit Workgroup

i virainings, Webinars, and Presentat
v.Cul tur al Competence

viMedi a Campaigns

%
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https://web.archive.org/web/20171209043958/https:/www.ihs.gov/lgbt/
https://www.youtube.com/watch?v=_-T7EWHVQOs
https://web.archive.org/web/20171209043958/https:/www.ihs.gov/lgbt/
https://www.ihs.gov/lgbt/
https://web.archive.org/web/20171209043958/https:/www.ihs.gov/lgbt/

T The nine pages arfeensd wrte ntdleadt tloe shkeil pn, Gay,
Transgender, Questioni nyS)anAmelrwioc aSmpilrndi a L (
and Al aska Native (Al / AN) i ndividual s and t
cess to health services in. @he communities

e

Note Betlwereen 16andwlly7 10a I12i0nkiLeEebi ahe Gay
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| H8MHeal t h ogagpe cs

, Bi sexu
ddTwo Sp

Screensmhiertcember ver s2i0olnl eosfbitehre, Gay, Bisexual an
Transgendelrantleianl.dE dypad gue ed by t h e Wanytbearcnke tMaAcrhci hniev e

INTERNET ARCHIVE Ihtlps:.‘ﬂ‘mvw.lhs.gowIgblf l il JUN

"”’“mm 22 captures J < 09 »
I PN 2017 k)

5. Denatment of Heelth and Human Services

The Federal Health Program for American Indians and Alaska Natives

WALy, s .
;m Indian Health Service

#EAtoZIndex & Employee Resources ¢ Feedback

Py
About IHS Locations jor Patients for Providers Community Health Career Opportunities Newsroom
Lesbian, Gay, Bisexual, Transgender, Lesbian, Gay, Bisexual, Transgender, Questioning, (LGBTQ) and Two Spirit
Questioning, (LGBTQ) and Two Spirit

Health

Health Resources

Family and Friends of LGBTQ
LGBTQ-Two Spirit Workgroup
Trainings, Webinars, and Presentations
Cultural Competence

Media Campaigns

Contact Us

Provider Resources

The Indian Health Service (IHS) works to ensure that Lesbian, Gay, Bisexual, Transgender, Questioning and Twa Spirit (LGBTQ-2S) American
Indian and Alaska Native (AIAN) individuals and their families receive equal access 1o health services in the communities where they live. IHS
carmies out this work by providing enhanced resources for health issues, developing better information regarding health needs, and working to
close the heaith disparities gap that currently exist for our Native LGBTQ-Two Spirit pecple

IHS Headquarters, Indian Health Service, 5600 Fishers Lane, Rockville, MD 20857 - Find a Mail Stop
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https://web.archive.org/web/20171209043958/https:/www.ihs.gov/lgbt/
https://web.archive.org/
https://web.archive.org/web/20171209043958/https:/www.ihs.gov/lgbt/
https://web.archive.org/web/20171209043958/https:/www.ihs.gov/lgbt/
https://web.archive.org/web/20171209043958/https:/www.ihs.gov/lgbt/
https://web.archive.org/web/20171209043958/https:/www.ihs.gov/lgbt/
https://web.archive.org/web/20170616210737/https:/www.ihs.gov/forpatients/healthtopics/
https://web.archive.org/web/20170710211737/https:/www.ihs.gov/forpatients/healthtopics/
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Alteration to LGBTrelated objective
on Healthypeople.gov

Tag: #HHS

Summary of Findings
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T N/ A
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https://web.archive.org/web/20190109161444/https:/www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
https://web.archive.org/web/20190618212934/https:/www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
https://www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
https://www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
https://webarchive.loc.gov/all/20170511220222/https:/www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
https://webarchive.loc.gov/

scription of change:
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To:
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sion had been madewmbsi ocpdawvedotthle
page.
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Wayback Machine
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14 captures J < |
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health.gov healthfinder.gov

Search HeaithyPeopie gov
HealthyPeople g @m@h

Topics & Objectives Leading Health Indicators Data Search Healthy People in Action Webinars & Events About
s & Objectives » Leshian Gay, Blsexual. and Transgender Heaallh » LGBT-2.1 Data Details = Pint ) Share
LGBT-2.1 Increase the number of states, territories and the District of Expand All @

Columbia that include questions on sexual orientation and gender
identity in the Behavioral Risk Factor Surveillance System
(BRFSS)

About the Data

Description of the data source, , denominator, survey qu s, and other relevant details about the national estimate e
Data Source Risk Factor Sur System (BRFSS); Centers for Disease Control and
ention, National Center for Chronic Disease Prevention and Health Promotion
/NCCDPHF)
Yes
number
31 (2014)
54
ng Method Total coverage

Number of states, territories, and the District of Colombia, that include questions on sexual
orientation and gender identity in the Behavioral Risk Factor Surveillance System (BRFSS)

Methodology Notes: All 50 states, the Distnct of Columbia, and the territories of Gaum, The Virgin Islands, and
Puerto Rico are included in the BRFSS

A state or territory Is not required to have incorporated the questions in the survey core.

Revision History

Any change to the abjective text, baseline, target, target-setting method or data source since the Healthy Peopie 2020 launch (-]

This objective is new In 2015

Launch

View Data Details for all objectives in Lesbian, Gay, Blsexual, and Transgender Health

6 6



https://web.archive.org/web/20190104161315/https:/www.healthypeople.gov/node/11511/data_details
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https://web.archive.org/
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https://web.archive.org/web/20190618212934/https:/www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
https://web.archive.org/web/20190618212934/https:/www.healthypeople.gov/2020/topics-objectives/topic/lesbian-gay-bisexual-and-transgender-health/objectives
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Webpage 2

Page LGBEZel Data Details
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URLhttps:// www. healthypeople.gov/node/ 11511/ dat a_
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Description of change:
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health.gov healthfinder.g@v HealthyPeople ;.

HealthyPeople .. S T —

Topics & Objectwes  Les aith | I ) |Nﬂqmnm|°—hl nars 8 Events  About
Home » 2020 Topscs & Oblecitves » Lasbian, Gay. B, snd Transgecder Healih » LGBT-2.1 Data Detaits I + Ty
LGBT-2.1 Increase the number of states, territories and the District of Collapse All @

C ia that i q i on sexual ori ion and gender
identity in the Behavioral Risk Factor Surveillance System
(BRFSS)
About the Data
Description of the data source, numarator, denominator, survey questions, and other relevant details about the national estimate. e
Data Source: Behavioral Risk Factor Surveillance System
Changed Since the Healthy Yes
People 2020 Launch
Measure. number
Baselne (Year) 31(2014)
Target 54
Numerator Number of states, temtones, and the District of Colombia, that Include questions on sexual

orientation and gender identity in the Behavioral Risk Factor Surveillance System (BRFSS),

Methodology Notes. All 50 states, the District of Columbia, and the territories of Gaum, The Virgin Islands, and
Puerto Rico are included In the BRFSS.

A state or territory Is not required to have incorporated the questions In the survey core.

Revision History

Any change 1o the objective text, baseline. target, target-satting method or data source since the Healthy People 2020 launch. O
Descnption of Changes Since This objective is new In 2015.

the Healthy People 2020

Launch

View Data Details for all objectives in Lesbian, Gay, Bisexual, and Transgender Health
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Summary of Findings
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Description of change:

The following changedupnecRigrdo0b&t een2017

1.0ver hawhedpage, including:

T Adding the following notice:
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http://web.archive.org/web/20170816175550/https:/www.cdc.gov/lgbthealth/youth-programs.htm
http://web.archive.org/web/20171209123529/https:/www.cdc.gov/lgbthealth/youth-programs.htm
https://www.cdc.gov/lgbthealth/youth-programs.htm
https://webarchive.loc.gov/all/20160717222720/http:/www.cdc.gov/lgbthealth/youth-programs.htm
https://webarchive.loc.gov/
http://web.archive.org/web/20170816175550/https:/www.cdc.gov/lgbthealth/youth-programs.htm
http://web.archive.org/web/20171209123529/https:/www.cdc.gov/lgbthealth/youth-programs.htm

d cont e

INTERNEY ARCHIVE [ttps:/iwwew.cdc health/youth.htm JuL
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What Schools Can Do

For youth to thrive in their schools and communities, they need to feel socially, emotionally, and physically safe and supported. A positive school climate

has been associated with decreased depression, suicidal feelings, substance use, and unexcused school absences among LGBQ students.”

Schools can implement clear policies, procedures, and activities designed to promote a healthy environment for all youth. For example, research has shown
that in schools with LGB support groups (such as gay-straight alliances), LGB students were less likely to experience threats of violence, miss school
because they felt unsafe, or attempt suicide than those students in schools without LGB support groups.'® A recent study found that LGB students had
fewer suicidal thoughts and attempts when schools had gay-straight alliances and policies prohibiting expression of homophobia in place for 3 or more

years.!1

To help promote health and safety among LGBTQ youth, schools can implement the following policies and practices:

Encourage respect for all students and prohibit bullying, harassment, and violence against all students.

Identify “safe spaces.” such as counselors’ offices, designated classrooms, or student organizations, where LGBTQ youth can receive support from
administrators, teachers, or other school staff.

Encourage student-led and student-organized school clubs that promote a safe, welcoming, and accepting school environment (e.g., gay-straight
alliances, which are school clubs open to youth of all sexual orientations).

Ensure that health curricula or educational materials include HIV, other STD, or pregnancy prevention information that is relevant to LGBTQ youth

(such as, ensuring that curricula or materials use inclusive language or terminology).

Encourage school district and school staff to develop and publicize trainings on how to create safe and supportive school environments for all

students, regardless of sexual orientation or gender identity, and encourage staff to attend these trainings.

Facilitate access to community-based providers who have experience providing health services, including HIV/STD testing and counseling, to LGBTQ

youth.

Facilitate access to community-based providers who have experience in providing social and psychological services to LGBTQ youth.

ATopofPage o
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What Schools Can Do

Schools can implement _po!icies, procedures, and activities designed to promote a healthy environment for all yout_

-For example, research has shown that in schools with LGB support groups (such as gay-straight alliances), LGB students were less likely to

experience threats of violence, miss school because they felt unsafe, or attempt suicide than those students in schools without LGB support groups.? A
recent study found that LGB students had fewer suicidal thoughts and attempts when schools had gay-straight alliances and policies prohibiting

expression of homophobia in place for 3 or more years.”

To help promote health and safety among LGB youth, schools can implement the following policies and practices_

Encourage respect for all students and prohibit bullying, harassment, and violence against all students.®

Identify “safe spaces”, such as counselors' offices or designated classrooms, where LGB youth can receive support from administrators, teachers, or

other school staff.11

Encourage student-led and student-organized school clubs that promote a safe, welcoming, and accepting school environment (e.g., gay-straight

alliances_ which are school clubs open to youth of all sexual orientations-).“'”

Ensure that health curricula or educational materials include HIV, other STD.pregnancy prevention information that is relevant to LGB youth
11,14

(such as ensuring that curricula or materials use language terminology.
. -(rainings-n how to create safe and supportive school environments for all students, regardless of sexual orientation or gender
identity, and encourage staff to attend these trainings.!*°
* Facilitate access to community-based providers who have experience providing health services, including HIV/STD testing and counseling, social, and

psychological services to LGBTQ youth, 1116
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Removal of homeless transgender
training and guidance resources
from the Department of Housing

and Urban Development website

Tag: #HUD

Summary of Findings
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sources, which described HUD policies on ac
shelter settings, have beernpageanonvadd rfamwrsd he
I n response to these fFielmeod ataglad wmswietH&UID gr ou

Change Classification

1T (1) Altering
T (5) Removing

Reporting

or rteemxotv i cnaggn tteemxtt and non
an entire webpage or documen

T New Yor k Masgafzniynbeo:dy HdqmBd 2dt/ 2lUDOY

1T NewsweddkD: Accused of Systematically Removi

Homel ess and

Housindg3Ddcdi29i1l8ns: Lawsui't

Change Details

Page LiGBITe Homel
Page sthdttesed

f BefobDecember

f AftMarch204d47

URLhttps:/ /[ www.

ERSESHINNERSES

23, 2016

hudexchamrages.iisn fao/ched mlexdedsusr nceess

homel essness/

Known ar (Nlinwe s :



https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://web.archive.org/web/20170315004430/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://www.newsweek.com/lawsuit-hud-lgbt-decisions-827409
http://nymag.com/intelligencer/2017/08/ben-carson-hud-secretary.html?gtm=top&gtm=bottom
https://www.newsweek.com/lawsuit-hud-lgbt-decisions-827409
https://www.newsweek.com/lawsuit-hud-lgbt-decisions-827409
https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://web.archive.org/web/20170315004430/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/

Description of change:

The foll owing c¢h@haeogemnbeorcchah Meaddxclhe 14, 2017
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https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://web.archive.org/web/20170315004430/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
http://www.hudexchange.info
https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/trainings/courses/hud-lbgt-rule-webinar/
https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/resource/4959/equal-access-for-transgender-people-supporting-inclusive-housing-and-shelters/
https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/resource/4959/equal-access-for-transgender-people-supporting-inclusive-housing-and-shelters/
https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/resource/4952/equal-access-rule-project-self-assessment-tool/
https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/resource/4953/equal-access-across-the-spectrum-of-services/
https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/resource/4951/equal-access-staff-training-scenarios/
https://web.archive.org/web/20161223111224/https:/www.hudexchange.info/homelessness-assistance/resources-for-lgbt-homelessness/
https://web.archive.org/

Alterations to LGBT Fair Housing con-
tent on the Department of Housing

and Urban Development website

Tag: #HUD

Summary of Findings

Bet wdNewember a20De26@mBer HUD 2r0elnBoved t he

FH_ LGBT _ &pfa@kE from its website. The page fea
Housing Act and how it relates to discrimina
feder al regul ations, the pagkydlagze fleattumegd
di scrimi BapitembeBy 14, p2g&€8with similar cont
some content that was previFdudIGB Ta B@4GERa bwas o

mi ssing.

These changes were fGeamstterdifsoccroviemerdi cdayn tFreog

Change Classification

T (1) Altering or rteerxotvionogntteerxtt and non

T (2) Altering or removing | inks

T (3) Moving an entire webpage or coll ection
Reporting

T N/ A

Change Details

Page FHtL&BT PAGE
Page stRatmos:ed

T Bef oN®evember 10, 2018
T AftBPecember 5, 2018

URLhttps://www. hud. gov/program offices/ fair_
LGBT Housing Discrimination

Known ar AAhipwéd:i ¢ web archive of this page,

gress i s avwaitloatklre 4fSecat t®h f or t he archived

https://webarchive.l oc.gov/



https://web.archive.org/web/20181110224220/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
https://web.archive.org/web/20181205094242/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
http://web.archive.org/web/20180914153358/https:/www.hud.gov/program_offices/fair_housing_equal_opp/housing_discrimination_and_persons_identifying_lgbtq
https://nwlc.org/
https://www.americanprogress.org/
https://web.archive.org/web/20181110224220/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
https://web.archive.org/web/20181205094242/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
https://www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
https://www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
https://webarchive.loc.gov/all/20181004074917/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
https://webarchive.loc.gov/

Description of change:

The following changebBowvember ethhlideefcletngrer :5, 2018

1 .RemovtehfEH LGBT_ ®lfaG@E frémwidUBi t e.

T The page featured information on the Fair Ho
crimination against LGBT popul ati ons. I n add
al so featured abyharnte Wiitsh iagstodt dans on di s

The following chaggesembeurndd BY18

1. Addeadchielousi ng Discrimination andopPegesons | dentif
1T The page includedFHonGERNtt&pAGEI | dutt eovas mi ssi

T A graphic with the rainbow flag decl arin

fFENDI NG HOUSI NG DI SCRI MI NATI ON AGAI NST
LESBI AN, GAY, Bl SEXUAL AND TRANSGENDER
AND THEI R FAMI LI ES

Enriching and Strexngthening Our Nati on

T The detailed justification for why the F
popul ations anfdGBol:definition of
ifThe feder al Fair Housing Act prohibits
on race, color, national origin, religi
tus (i ., presence of children under
pregnancy). The Fair Housing Act does 1
orientation and gender identity as prol
ination against a leshian, gay, bisexual, or transgender (LGBT) person
may be covered by the Fair -Housing Act
conformity with @ender stereotypes.
T The text:
fHousing discrimination against peopl e
ceived to have HIV/AI DS is al o illegal
prohibition of di Saki Hotugi digs ®f ismir n at ine
because of HIVJ AI DS is Il egal
T A link to Eheatfi AakiedddtDIRaul Eeder al Regi st e
(including responses to public comments)
T Links that were previously available in
t wi- HEO Nog@ wW® ms :

T An Esti mate of Housi ng DSEsxrComuhnati on
pl es

T Proudly Opening the Doors to Fair Ho u
LGBT Housing Diagdirichiead trijomms ey Lawyer
Magazine
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https://web.archive.org/web/20181110224220/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
https://web.archive.org/web/20181205094242/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
http://web.archive.org/web/20180914153358/https:/www.hud.gov/program_offices/fair_housing_equal_opp/housing_discrimination_and_persons_identifying_lgbtq
https://web.archive.org/web/20181110224220/http:/blog.hud.gov/index.php/2015/04/07/housing-discrimination-hivaids-illegal/
https://web.archive.org/web/20181110224220/http:/blog.hud.gov/index.php/2015/04/07/housing-discrimination-hivaids-illegal/
https://web.archive.org/web/20181110224220/https:/www.hud.gov/sites/documents/12lgbtfinalrule.pdf
https://web.archive.org/web/20181110224220/http:/www.huduser.org/portal/publications/fairhsg/discrim_samesex.html
https://web.archive.org/web/20181110224220/http:/www.huduser.org/portal/publications/fairhsg/discrim_samesex.html
https://web.archive.org/web/20181110224220/https:/www.hud.gov/sites/documents/NJLawyerMag6-13.pdf
https://web.archive.org/web/20181110224220/https:/www.hud.gov/sites/documents/NJLawyerMag6-13.pdf
https://web.archive.org/web/20181110224220/https:/www.hud.gov/sites/documents/NJLawyerMag6-13.pdf
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i 1_cfcestalr_housng_equal_opp/.GBT_Housing_|

SECRETARY OFHUD ~ WHATWEDO  PRESSROOM  (O) HUMANS OF HUD

ENDING HOUSING DISERIMINATION AGAI!

u s
Enriching and Strength "
(\/ Our Nation

The fesderat Fair Housing Act gecksitits bousing discrierination Based oo race, okoe, naiional origis, religion, seq, disabilty, and familal
satus (L., presence of chikiren under the age of 18 in the howsesold or pregaancy)h The Fair Housing Ad does not specifialy indude
samoul ceiemation and gender dedity 35 prohibiled bases, Howewet, ciscrimination against a lesbian, gy, bisensad, of Iranrsgener (LGBT)
person may yythe Fair Housing Act 7 i based formity wiks gender stevectypes. For examye. ifa howsing provider
refuses to rent o an LGBT person because he believes the person ads in 3 manner that does not cosfom 1 his rotin of how a person of
apartiular sex shoud act, the person may pursue the matier a5 a wiolation of the Fair Fousing Act's peohibition of sex.

Housieg s peaple with HIV/A
prohizition of deatsley dscrimmation. See

I adebtion, heusng provadess that recstes HUO funding o hawe oans insured by the Federal Housng Adminisyation |FHA), & well 5
Temders imgared by PR, are subactto HUD's Ecpua Access Rk, whih riquires equal access 1 HUD groggrams wilhcut 1egard 10 3 persan's
actudl o percerved sesu3l onendaton, gender idertity, of mantal satus.

EXAMPLES:

+  Agayman is evited because his landiord befieves he wil infect other tenarts with HIV/AIDS. This situation zonsstutes dlegal
disabiiny discrminason undsr the Fair Housing Act because the man is pescated to have a dsabibty, HIV/AIDS.

= Atransgender woman is achad by ®e cwnze of her apaneent buldng nit 1o dress in women's dhaehing in the common areas of the
peoperty. This s a vislation of the Fair Housieg AXT's proliition of ses disceiminal

+ Aproperty manager fefuses to rent an apartment 1.3 prospe nark wha s ransgender. N the howsing desial & because of the
prospectiee tenant’s non-conformay with gender stereatypes, it toasttutes flegal disciminasion on the basis of sz under the Fair Housing
A

- A pochps wnant aleges M reed 10 her because she wears masculne cothes and engages in other
phipsical enpressions wat lhy mak, 1 true,this may ioka thes Fair Wousing Acts prohitition of discrimination bared on
sex

+  Foundenariter for an Finsured lender & revewing a loan apphcation by two males; both incomes are beirg used a5 the bsis for
the applicants’ credit woringss. Tre undenwrier sssumes the ppleants are 3 gay cougle and, 35 aresul, denies the application desgite

the fact that the applicants meet all requrements for the ban. This wilates BUD's Equal Access Rub FH
from taking actual or peece wintaton 21 18 adequacy of an applicants income.
IFyou bs ha ed {or ar2 about 10 exp g discrmee frace, coloe, religon, natioed! origi,

e, famdial status o disabily, you may ccatact HUO's Office of Fair Housing znd Equal Opporunty for help at (800} 6633777 You may
5o fike & ousing discriminaticn wmganl colne

Addticaally you map conat yos focal HUD office Roe assistance with aleged viokaSons of HUD's Equal Access Rule and ofer rogram
regulations

Finally, many sate. ity and county lams specfically induss seeual orientatior and gender identiy a5 profected dasses. You may wish %0
contact your state or bocal buman rights agency to determine coverage wnder thase ‘aws,

Bans sexual Bans gender

- = e —
dscrimination  discrimination

5 & Housing - (213) 438

Callforwia x X ::'_ 7 brad
ights & s - (860)

Connecticut x % gy e Mgt
Colorado x X Colorado Civil Rights Divisica - {303) 4942997
Delaware X Oelaware Division of Human Relations - (302)739.2207
m x X District of Cobmbia Office of Human Fights - (202) 7274559
Hawaii X X Mawaii Civi Rights Commission - (8085863636
lingis X X limais Department of Human Rights - (312) $34-6200
lows X X Jowa Gl Bights Commission - (512) 2814121
Maime X X Maine Human Bights Commissise - (207) 624-6050
Maryland x y (410) 767-8563
WMassachusetts x X Commissio (617) 727390
Minnesots. X X Wights - (300) 657-3704
Nevada x X Nevada Equal Rights Commission - (775) 634-384
New Jeesery x X New Jersey Division on Civil Rights - (609) 9843180
New Hampshire X mpshi ission for {603) 2112067
New Mexico X X New Mexico Human Rights Bureau - (830) 566-9471
New York x New York State Division of Human Rights - (718) 741-3440
Oregon x X Oregen Bureau of Laber & Industries - (971) 673-0752
#hede Islaad x X hod (4a1) 2222661
Wiashington x X i Human igh (360) 7526770
Vermont X X Vermant Human Rights Commission - (82) 824-2480
Wiscsesin X Wisconsin Equal Rights Division - (608) 266-6650

LGBT Rasaurce
* HUD and LGBT
* D' LGOY Fiual Atcess Rl

* LGHT Live Froe Fher 2

¥ utreach Materids

* proudly Opening the Doors to Fair
Housing: HUD Addresses LGRT Housing
Discrimination - artida from New Jersey
Liwyer Magazioe



https://web.archive.org/web/20181110224220/https:/www.hud.gov/program_offices/fair_housing_equal_opp/LGBT_Housing_Discrimination
http://web.archive.org/web/20180914153358/https:/www.hud.gov/program_offices/fair_housing_equal_opp/housing_discrimination_and_persons_identifying_lgbtq
https://web.archive.org/
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